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befween

THE CORPORATION OF THE CITY OF SARNIA,

hereinofter colled the "Employer"

OF THE FIRST PART

ond

THE SARNIA PROFESSIONAT FIREFIGHTERS' ASSOCIATION,

hereinofter cclled fhe "Employee"

OF THE SECOND PART

WHEREAS the porties hereto hove ogreed to enter into these presents for the purpose of
more effectively defining the duties, privileges, working conditions ond remunerotion, ond to
develop ond mointoin o spirit of co-operotion between the Employer ond the Associotion,
ond to promote ond to estoblish on efficient Fire Rescue Services:

NOW THEREFORE THIS AGREEMENT WITNESSETH

Ariicle I
1.0r

1.02

r.03

r.04

- Employees Covered

The provisions of this Agreement sholl opply to oll employees of Sornio Fire Rescue
Services.

Whenever the word "employee" is used, it sholl meon o full-time firefighter os

described in the Fire Protection ond Prevention Act (except the Chief, Deputy
Chief ond the Assistont Deputy Chief) ond the Emergency Vehicle Technicion.

Eoch new employee sholl be deemed to be o probotioner for the first twelve (12)

months of their employment, ond the provisions of this Agreement sholl opply to
probotioners if ond where specificolly provided herein.

Wherever opplicoble in this Agreement, the singulor sholl be deemed to include
the plurol.

Arlicle 2 - Seniorily

2.01 Seniority sholl be the dote o firefighter commenced full-time employment,
including probotionory service, with Sornio Fire Rescue Services ond is

occumuloted on o Deportment wide bosis.

2.02 The Employer sholl mointoin o seniority list showing the dote upon which eoch
employee's seryice commenced, ond furnish the Associotion yeorly with o copy of
the list. The list sholl be kept up to dote by the Employer.

2.03 When multiple hirings with the some storting dote occur, seniority will be
estoblished on the bosis of the employee's poyroll number. Poyroll numbers will be
ossigned in the order thot new hires ore selected.

2.04 Any firefighter on becoming Chief, Deputy Chief or Assistont Deputy Chief moy
return to their former position within twelve (12) months from the dote of their
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promotion without ony loss of deportmentol seniority. Former employees, re-

entering the service ofter Associotion continuity hos been broken in excess of
twelve (12) colendor months, sholl be considered o probotioner, ond seniority sholl

stort os of the dote of the former employee re-enters service'

Article 3 - Recognilion

3.Ol The Employer recognizes the Sornio Professionol Firefighters' Associotion, duly
elected, os the exclusive borgoining ogent for oll employees of Sornio Fire Rescue

Services.

Article 4

4.0r

4.02

4.03

4.04

Arlicle 5

5.01

s.02

5.03

- Dues Shop

All employees of Sornio Fire Rescue Services sholl be o member of the Sornio
Professionol Firefighters' Associotion. All new employees upon becoming
employed by the Sornio Fire Rescue Services sholl become members of the Sornio

Professionol Firefighters' Associotion.

Under the terms of this Agreement the Employer is outhorized to deduct on
omount equol to the normol monthly dues of on Associotion member from the
eornings of eoch employee covered by this Agreement. This deduction will be
deducted from the employees' first two poys eoch month. The Employer sholl remit
the some of the end of eoch month to the Treosurer of the Associotion.

The Associotion indemnifies the Employer from ony ond oll clolms which moy be
mode ogoinst the Employer for omounts deducted from poy in occordonce with
Article 4.02.

Employees will be given electronic occess to the Collective Agreement. Where
occess to the Agreement is deemed unovoiloble or improcticol by on employee,
the employee will be supplied with o printed copy of the Agreement upon request
once during the life of the current Collective Agreement.

- Discriminolion ond Coercion

There sholl be no discriminotion or intimidotion ogoinst ony employee becouse of
the employee's membership in the Sornio Professionol Firefighters'Associotion, or by
virtue of their holding office in the soid Associotion.

Provisions of this Agreement sholl be opplied to oll employees without
discriminotion.

The employees moy hove the privilege of holding Associotion meetings in the Fire

Holl, it being understood thot these meetings will not be held of times or ploces
which moy in ony woy interfere with the successful operotion of the Deportment,
ond subject to the opprovol of the Chief.

Arlicle 6 - Strikes qnd Lockouls

6.01 The Associotion by its own virtue, considering the chorocter of the work of its
members; being the protection of the lives ond property of the ciiizens ond the
community in cose of fire or similor hozords, ogree thot there sholl be no strikes or
support of strikes. The Corporotion ogrees thot there sholl be no lockouts. The

definition of "strike" or "lockout" sholl be os defined in the Lobour Relotions Act of
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Ontorio os provided for in the Fire Protection ond Prevention Act.

Article 7 - Hours of Work qnd Overtime

l.O1 The firefighters sholl be required to work on overoge of forty-two (42) hours per
week. The schedule which is in force os of Jonuory lst,20l5, sholl remoin in force
unless o chonge thereto is ogreed upon by the porties. Shifts will be from 07:00 AM

- 07:00 AM the next colendor doy. The Fire Chief moy schedule on employee out
of the 24-hour shift roiotion for the purpose of receiving troining. All reosonoble
efforts will be token to ensure thot the impoct on employees of the borgoining unit
is minimized. Agreement of the employee will not be unreosonobly withheld.

7.02

o) Exclusive of troining courses ond the exigencies of duty, employees' working
doys on o permonent bosis sholl work on overoge of forfi (a0) hours per week.
The schedule sholl consist of o four (a) doy, ten (10) hours per doy, work week
os determined by the Fire Chief/designote. The four (a) doy work week will be
scheduled Mondoy to Thursdoy or Tuesdoy to Fridoy ond moy be modified
from time to time subject to mutuol ogreement between the Chief/designote
ond the employee.

b) Not withstonding Article 7.02, n is ogreed thot on Emergency Vehicle
Techniciqn will work five (5) doys per week, eight (B) hours per doy. Subject to
the Employer's determinotion to olter the schedule to meet operotionol
efficiencies

7.03 Employees required to work ofter completion of their normol shift will be
compensoted of time ond one-holf (1'/r) for oll hours worked.

Shift Employees
The hourly rote for shift employees will be bosed on 1/2184 of the employee's yeorly

solory, with the exception of Shift Troining Mointenonce. Employees will not be
eligible to work overtime following o sick obsence for the ensuing 24 hours
following the obsence. Employees on shift on the doy of o Federol, Provinciol or
Municipol election ogree to moke orrongements to vote of on odvonce poll orwill
orronge o duty exchonge for voting on the Election Doy.

Shift Troining Mointenonce will hove two (2) hourly rotes for the purpose of overtime
compensotion:
I . Bosed on 1/2184 of the employee's yecrly solory while performing the duties of

Shift Troining Mointenoncd.
2. Bosed on I12184 of their first-closs firefighter's solory while performing the

duties of o firefighter.

Doy Employees
The hourly rote for doy employees will be bosed on l/2080 of the employee's
yeorly solory. Doy employees who ore required to work overtime moy elect to
receive poyment for overtime worked or time off in lieu of overlime worked of o
time mutuolly ogreeoble between the employee ond the Chief. Doy employees
who occumulote time off in lieu of overtime sholl be limited to o moximum of forty
(40) hours in their time owing bonk of ony one time. All overtime eorned obove
forty (a0) hours sholl be disposed of by cosh poyment until such time os the
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7.04

7.05

7.06

employee uses oll or port of their bonked time. All time bonked in one yeor but not
used by Jonuory 31st of the following yeor sholl be disposed of by cosh poyment in
occordonce with the provisions of this Agreement. Poyment for bonked overtime
sholl be of the overtime rote thot the hours were occumuloted.

When committee member compensotion rotes ore not legisloted (eg. os in the
OHSA) the Corporotion sholl compensote fire fighters thot serye on opproved
Sornio Fire Rescue Service committees. Hours sholl be determined by the Chief
ond poid of one times (l) the hourly rote for oll hours. Employee moy opt to
relinquish their poy for time owed. The time owed will be scheduled os soon os

reosonobly procticoble ofter the committee meetings, of o mutuolly ogreed upon
dote between the employee ond the Chief or designote. When o time owing
request con not be ogreed upon the employee moy revert bock ond request poy
of the rote of one iimes (l) the regulor rote.

Overtime will be odministered through o combined seniority/overtime hour bosed
system os follows:

o) The employee with the lowest number of hours, by seniority, will be the first

employee offered the overtime.
b) Officers colled in on overtime moy not work on overtime voconcy thot is

below their ronk. The overtime voconcy will be filled by on existing quolified
employee bumping upwords or downwords.

c) Employees thot ore bypossed, becouse the reossignment of on duty
employees is not functionolly possible, will be offered the next ovoiloble
overtime.

d) Any employee thot is mistokenly bypossed for overtime will be offered the
next ovoiloble overtime position, provided they ore quolified for the posiiion.

e) For the exclusive purpose of providing fire protection services, the Fire Chief or
designote may opprove on employee to work beyond their scheduled shift.

Employees sholl hove of leost l2 hours off duty prior to returning to duty.

When on employee is required to return to work ofter their regulor hours in cose of
emergency coll-in, they sholl be poid for o minimum of three (3) hours of o rote of
time ond one-holf (1'/r).

Quolified employees in the Fire Prevention Bronch ore required to be on-coll for the
purposes of origin ond couse investigotions thot extend beyond normol working
hours. Such employees will receive on-coll poy al 0.2% of the bose rote of Coptoin
in Fire Prevention per week scheduled to be on coll.

o) The on-coll schedule sholl be estoblished on o weekly rototionol bosis. The

finol opprovol of the schedule ond ony subsequent chonges sholl be
opproved by the Fire Chief.

b) Employees on coll sholl be ovoiloble to report to the workploce immediotely
when colled in.

c) Employees sholl not be required to conduct on-coll responsibilities while on
opproved vocotion.

d) Should the employee be required to return to the workploce, poyment will be
in occordonce with Article 7:05.
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7.07

7.08

7.09

7.10

lf o firefighter is required to ottend court on their dcy off on beholf of the
Corporotion or proceedings orising from their duties pertoining to Sornio Fire

Rescue Services, they sholl be compensoted of the rote of time ond one-holf (1%)

for oll hours required of proceedings. A minimum of two (2) hours of time ond one-
holf (1%) sholl opply. Any monies received from proceedings sholl be directed to
the Corporotion, except monies clossified os trovel or reimbursement for expenses
incurred.

i) When on employee ottends on opproved troining course which folls on the
employee's "scheduled doy(s) off", thot employee will be compensoted in the
following monner:

The employee will be ollowed to toke one (l) doy off work for eoch of the
"scheduled doy(s) off" thot foll during the employee's ottendonce of the
opproved troining course. The doys owing will be token immediotely following
the employee's return or of o time mutuolly cgreed to by the employee ond Fire

Chief/designote.

ii) When on employee is scheduled for duty Sundoy but is required to be of the
Ontorio Fire College Mondoy morning, the Sundoy will be considered o
work/trovel doy ond not o "scheduled doy off". Normol proctice of the College
is to excuse students eorlier on Fridoy, therefore, Fridoy will olso be considered o
work/trovel doy in most incidences. Compensotion for up to two (2) trovel doys
to the Ontorio Fire College will be six (6) hours poy of time ond one holf (1'/r) for
eoch doy, if not o scheduled doy/night shift of work. This trovel time moy be
token os time owing of o time mutuolly ogreed to by the employee ond Fire

Chief/ designote os soon os reosonobly procticoble ofter the occurrence.
Employees scheduled to work on the trovel doy will be poid their normol woges
for thot doy.

iii) An employee who is scheduled to ottend on opproved troining course for four
or more doys ond who is scheduled to work the immediote preceding twenty-
fovr (24) hour shift sholl be gronted leove of obsence for the lost twelve (12)

hours of iheir shift without loss of poy, seniority or benefits for thot shift. An
employee who is scheduled io ottend on opproved troining course for four or
more doys ond who is scheduled to work immediotely ofter ottending the
course for o twenty-four (24) hour shift sholl be gronted leove of obsence for the
first twelve (12) hours of their shift without loss of poy, seniority or benefits for thot
shift.

Employees required to trovel ofter completion of their normol shift will be
compensoted os per Article 7.03 of the Collective Agreement.

Similor orrongements will be estoblished for those ottending courses of the Ontorio
Fire College on olternote doys.

Attendonce of meetings for negotiotions, conciliotion, mediotion, interest
orbitration, grievonce meetings ond rights orbitrotion will be of no loss of poy ond
sholl not result in overtime ond or woge premiums being poid to Associotion
Executive members involved in such meetings.

An employee obsent from octive duty by reoson of being off pursuont to on
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7.11

7.12

opproved Workploce Sofety ond lnsuronce Boord cloim for o period in excess of
one month will be deemed to hove been re-ossigned to lO-hour doys, (or the
length of the current doy shift), Mondoy io Thursdoy or Tuesdoy to Fridoy,

retrooctive to the first doy of obsence. Subject to the employee's functionol
obilities, the employee moy not work the full doy shift. This orticle is solely for
occounting purposes ond will not offect on employee's woges or benefits.

Subject to the pre-opprovol of the Fire Chief or designote which in their opinion is in

the besi interests of the employer, on employee will hove courses outside the
estoblished deportmentol troining, poid in occordonce with the Employer's
ed ucotion reimbursement policy.

Attendonce of oll Senior Officer meetings will be of no loss of poy ond sholl not
result in overtime of woge premiums being poid. The ottendees to meetings on
their doy off will be compensoted of o rcte of 1 .5 times hours

Arlicle 8 - Vocolions

8.01 Employees of the Deportment sholl be entitled to the following onnuol vocotion
with poy:
o) I yeor of completed service 2 weeks of vocotion per onnum

5 yeors of completed service 3 weeks of vocotion per onnum
l0 yeors of completed service 4 weeks of vocotion per onnum
l5 yeors of completed service 5 weeks of vocotion per onnum
23 yeors of completed service 6 weeks of vocotion per onnum
30 yeors of completed service 7 weeks of vocotion per onnum

b) 
i"?1'*r :i :$rhkrrr :[:l :::il?:#*f 

be's r"ws:

o 4 weeks of eorned vocotion sholl equol B credits
. 5 weeks of eorned vocotion sholl equol l0 credits

: iw::[:l ::it::J:::Iff:ffiii ::::i l?:i:3ll:
The vocotion week blocks sholl be os follows:

MON TUE WED THU FRI SAT SUN

Week Block I 24 24

Week Block 2 24 24

Week Block 3 24 24

Week Block 4 24

8.O2

. A Week Block equols o Mondoy through to Sundoy

. Vocotion/Lieu Credits sholl be token in One (1) Week Blocks

. One 24-hour shift = One (l) vocotion credit.

A droft vocotion schedule for the next colendor yeor, prepored by the Plotoon
Chiefs ond senior quolified Plotoon Chiefs, will be submitted to the Chief, by
October 3,|, for opprovol. The finol vocotion schedule opproved by the Chief or
designote will be posted by December l. Vocotion selection will be on o seniority

bosis in eoch plotoon in occordonce with estoblished deportmentol proctice.

Sornio Profession ol Firefight er' s 2024-2027 Colle ctive Agree me nt Poge 6



8.03
o) A firefighter who is obsent from duty for one month or more due to o leove of

obsence or long-term illness, where the firefighter is not in receipt of woges,
sholl hove their vocotion entitlement pro-roted by the number of months
octuolly worked in the previous yeor
An employee who is obsent from duty for more thon ihirty (30) doys due to o
moternity or porentol leove sholl hove their vocotion entitlement pro-roted by
the number of months octuolly worked in the previous colendor yeor. The first

thirty (30) doys of leove will not be subject to prorotion. Any stotutory or
declored holidoys thot foll during the period of leove will be deducted from the
employee' s entitlement.

b)

Article 9 - Stotulory ond Declored Holidoys
g.Ol Employees of Sornic Fire Rescue Services sholl be entitled to the following stotutory

ond declored holidoys, nomelY:

New Yeor's Doy Lobour DoY

Fomily Doy Notionol Doy for Truth ond Reconciliotion

Good Fridoy Thonksgiving DoY

Ecster Mondoy Remembronce DoY

Victorio Doy Christmos DoY

Conodo Doy Boxing DoY

Civic Holidoy

g.O2 The thirteen (13) stotutory ond declored holidoys nomed in Article 9.0,l sholl be os

odditionol vocotion, with the exception of The Notionol Doy for Truth ond
Reconciliotion, which will be poid out on the first regulorly scheduled poy following
the holidoy.

g.O3 Entiflement to stotutory holidoys will be limited in the employee's first colendor yeor
of service, to those stotutory holidoys occurring ofter the employee's dote of hire.

g.O4 Employees required to work the doy shift on o stotutory ond declored holidoys sholl

be compensoted of ihe rote of one ond one holf (l %) times their regulor rote.
Effective Jonuory 1,2018 employees required to work ony of the stotutory ond
declored holidoys identified in Article 9.01, sholl be compensoted of the rote of one
ond one holf (l %) times their regulor rote of poy for the l2 hours for the shift thot
begins in the om of the holidoY.

9.05 For shift employees:
. One holidoy equols twelve (12) hours.

. Twelve (,l2) holidoys equols six (6) credits

. Holidoys sholl be picked os vocotion

Article l0 - Employment Benefils

lO.Ol The Corporotion undertokes to poy the difference between Workploce Sofety ond
lnsuronce Boord full benefits ond the net solory of those employees off duty os o
result of on occident incurred in the performonce of their duties; this is within the
meoning of the Workploce Sofety & lnsuronce Boord Act. Anyone receiving less
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r0.02

r 0.03

r 0.04

thon full benefits will not receive ony top up.

The Corporotion ogrees to moke the following heolth ond insuronce protection
plons ovoiloble with the cost to be poid 100% by the Corporotion for employees.

l) Semi-Privote Hospitol Plon;

2) Extended Heolth Benefits Plon;

3) Vision Core - $600.00 moximum every two (2) colendor yeors per employee
ond per dependent. Coveroge will olso include on eye exom every two (2)

colendor yeors with o cop of one hundred dollors ($,l00.00). Employees moy
use their two (2) colendor yeor vision cllotment towords o one (1) time loser
eye surgery treotment.

4) C hiro prcctic/Physiothero pylMossoge Thero pylN oturo poth/Osteo poth
Services - $.|,800.00 moximum per colendor yeor per employee ond per
dependent(s) increosing to $1,850.00 effective Jonuory 1 ,2025, ond to
$1,900.00 effective Jonuory 1,2026. Nursing core of up to $200 per doy up to
o moximum of ninety (90) doys per colendor yeor. Psychologist/Sociol
Worker/Psychotheropist/Fomily Theropist/Morrioge Theropist visits of up to
93,000.00 per colendor yeor. Speech theropist of up to $400.00 per colendor
yeor increosing to $500.00 per colendor yeor effective Jcnuory 1,2021.

5) Heoring oids including repoirs but excluding botteries, up to o moximum of
$500 every two colendor yeors.

6) The cost of PSA, CA-I25 ond HRT tesis will be poid in full by the Employer.

7) The Extended Heolth Core Plon sholl be o voluntory generic drug plon. The
prescription dispensing fee is copped of $,l0.00. The Extended Heolth Core
Plon sholl provide Deluxe Trovel ond Overoge Dependent Student Coveroge.
Overoge Dependent Student Coveroge sholl olso be provided for the Vision

Core Plon. The Employer sholl provide benefits of equol or greoter to the
benefits described in Green Shield "My Benefit Plon, Corporotion of the City of
Sornio, Clossificotion FireFighters, Billing Division 3, Revised Effective Dote
Jonuory 1,2021".

o) Employees sholl be gronted sick leove of the rote of one ond one-holf (l%)
doys for eoch month of service. The sick leove is cumulotive. Employees off
on sick leove sholl be deducted for the octuol number of hours off duty. To

determine the number of sick doys to be deducted, twelve (12) hours sholl
represent one doy ond on employee moy book sick in iwelve (12) hour
increments or the full twenty-four (24) hour period. lf on employee leoves
work sick, such hours will be deducted by the octuol number of hours off duty.
ln the cose of doy workers, one doy will represent the scheduled number of
regulor hours.

b) ln the event thot on employee is required to be quorontined (self-isolote) os

the result of policy or direction of the Employer, the Government, the Public
Heolth Unit, the locol Medicol Officer of Heolth, or the employee's treoting
physicion the employee moy utilize leove under this Article, provided they
hove sufficient sick leove credits.

Moximum severonce poy equol to solory for one-half ('/") the number of doys or
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r 0.05

one-holf ('/r) o yeor's solory, whichever is the lesser, sholl opply io employees with
ten (10) or more yeors of service under the following conditions:

o) upon retirement
b) upon terminotion of employment other thon for couse

c) in the event of deoth of on employee regordless of the length of service, their
estote sholl be credited with benefits os outlined under Article 10.04 obove.

d) effective June l, 2003, eoch doy's poy for doy employees will be computed
ond fixed of l/208th of the employee's onnuol remunerotion.

e) effective June 1,2003, eoch doy's poy for shift employees will be computed
ond fixed of 1/lB2nd of the employee's onnuol remunerotion.

f) lf o doy shift chonges from the hours identified in this orticle the doy's poy for
o doy employee in 10.04(d) will be odjusted to reflect the chonged hours.

o) All employees sholl be entitled to group insuronce omounting to four times
their onnuol solory rounded off to the neorest five hundred dollors ($500.00)

ond on A.D. & D. (Accidentol Deoth ond Dismemberment) rider, ond
providing double the group insuronce in cose of o line of duty deoth. The

Corporotion ogrees to poy \00% of the cost of this Plon. The existing benefits
ond eligibility provision will not chonge during the life of this Agreement. The

Corporotion will provide to the Associotion, o copy of the policies in effeci
beiween the corrier ond the Corporotion.

b) For clorificotion o firefighter eligible for the group insuronce coveroge ond the
A.D.& D. coveroge pursuont to 10.0a(o) sholl be entitled to insuronce
omounting in totol to six times their onnuol solory rounded off to the neorest
five hundred dollcrrs ($500.00). During the term of the ogreement the porties

will meet to explore the cost ond the feosibility of coveroge for line of duty
deoth due to occupotionol diseose os port of A.D. & D. or os port of o
seporote rider.

The Corporotion ogrees to provide employees with Dentol Benefits equol or greoter
to the benefits described in Green Shield "My Benefit Plon, Corporotion of the City
of Sornio, Clossificotion Firefighters, Billing Division 3, Revised Effective Dote Jonuory
1 ,2021" of the current O.D.A. Fee Schedule. The Corporotion ogrees to poy 100% of
the cost of this Plon.

The obove-noted Plon will provide for nine (9) month preventotive check-ups for
odults only ond of once per six (6) months for dependent children. The Plon sholl

olso provide over-oge dependent student coveroge.

The Plon sholl include on orthodontic rider on o 50/50 co-insuronce bosis.

Orthodontic coveroge with o lifetime moximum of $3,500.00 for eoch dependent
child. The Plon olso includes mojor restorotive ond prosthodontic services equol or
greoter to the benefits described in Green Shield "My Benefit Plon, Corporotion of
the City of Sornio, Clossificotion FireFighters, Billing Division 3, Revised Effective Dote
Jonuory 1,2021" 50/50 co-insuronce, $2,000.00 onnuolly with 100% premiums poid
by the Employer.

When requesting sick leove, the Corporotion moy request o quolified medicol
professionol complete the ogreed upon Workers Ability Report verifying when the

r 0.06

r 0.07
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r 0.09

r0.r0

l0.l r

10.12

illness commenced, when the employee moy return to work or work restrictions if '

ony. Such report moy be required for oll obsences in excess of three (3) working
doys or two (2) twenty-four (24) hour shifts os o condition of poyment of sick leove
benefits.

The porties olso ogree thot the cost of the Workers Ability Report will be borne by the
Employer if the certificote meets the criterio set out in Article 10.05 obove. Poyment
for the certificote will be copped ot fifty dollors ($50.00) ond will be required within
seven (7) doys unless otherwise ogreed to by the porties.

Employees toking eorly retirement will quolify for benefits to oge sixty-five (65) or
deoth, whichever occurs first, os follows:

o) Employee must quolify for o pension os set out in the OMERS Act;

b) Employee must hove of leost fifteen (15) yeors of service;

c) Employee must remoin o resident of Ontorio;

d) Employee does not become employed elsewhere where similor benefit
coveroge os listed in orticle 10.02 ond ,l0.05 

is provided.

The division of the cost of coveroge for such benefits sholl be in occordonce with
the provisions of orticle 10.02 ond 10.05.

Notwithstonding the provisions of this Article, ony retiree moy continue to be
enrolled in o Group Life lnsuronce policy for $25,000.00 coveroge to oge sixty-five
(65). The premiums for this coveroge will be the responsibility of the retiree.

Where on employee ls chorged with ony criminol or stctutory offence flowing from
their duties ond is subsequently ocquitted of such chorges, the employee sholl be
reimbursed for ony reosonoble expenses thot hcve been toxed pursuont to the
Solicitor's Act, ond incurred os o result of such chorge. Counsel for the employee
sholl conduct o proctice within one hundred ond fifty kilometres (.l50 km.) of
Lombton County. lt is further understood ond ogreed thot ihe Employer moy
require employees to hove the legol fees chorged for their defence, toxed under
the Solicitor's Act, ond the Employer sholl be responsible for the lesser omount. The

cost ossocioted with ioxing the employee's legol fees sholl be the responsibility of
the Corporotion. The Corporotion furiher ogrees thot it will continue the coveroge
under its present existing generol liobility insuronce or equivolent coveroge.

Employees required to use their personol vehicles in the performonce of ony of their
duties sholl be poid ot the rote of thirty five cents (351) per kilometre.

Group Life dependency benefits will be $15,000.00 spouse ond $15,000.00 per
dependent child.

For employees retiring on o pension under the Ontorio Municipol Employees
Retirement System (OMERS), on or ofter Jonuory 1,201,|, the Employer sholl provide
for o non-cumulotive heolth spending occount in the omount of $2,500.00 onnuolly
commencing of oge 65 ond ending of oge 75. This omount sholl be provided on o
per-employee bosis regordless of the employee's fomily stotus ond be ovoiloble
exclusively for o monthly plon, ond/or reimbursement of medicol, vision, or dentol
expenses of the retired employee ond spouse, upon provision of occeptoble
receipts. The onnuol omount sholl be pro-roted on o colendor yeor bosis in the first

ond finol yeors of entitlement.
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r 0.14

The Corporotion ogrees to moke the heolth ond dentol plons ovoiloble in
occordonce with orticles 10.02 ond 

.l0.06 to the surviving spouse ond eligible
dependents in the event of the deoth of on octive employee or o retiree under oge
65 who is currently in receipt of heolth ond dentol benefits. The Corporotion sholl
continue to poy 100% of the premium costs of these benefits <rnd the coveroge is

subject to the terms ond conditions of the Employer's policy with the benefit corrier.
The coveroge sholl continue until the eorliest of:

o) Two (2) yeors following the deoth of the employee/retiree; or

b) The surviving spouse ottoins oge sixty-five (65); or

c) The dote the retiree would hove turned oge sixty-five (65); or

d) The surviving spouse becomes covered for similor heolth & dentol benefits by
onother source

The Employer will reimburse the cost ossocioted with on employee obtoining o
Medicol Report for the purpose of mointoining o Closs DZ Licence up to $150.00.

11 - Solories

See Appendix I

Ecrch employee who octs in the copocity of o higher ronk sholl be poid the rote of
such octing ronk in respect of oll shifts thus worked. ln generol, o lst closs firefighter
octing os on officer sholl hove ten (10) or more completed yeors of service in Sornio
Fire Rescue Services.

Sornio Fire ond Rescue Services shall recognize the ronk clossificotion of oppliconts
from full-time Ontorio Fire ond Rescue deportments for solory only, up to First Closs
Firefighter rote. Article I .03 ond the requirement to poss the 4th,3rd,2nd ond lst
closs exoms of the Sornio Fire ond Rescue Service will continue to opply to
employees covered by this Article.

Effective Jonuory 1,2007, the solory rotes in Article I I of this Agreement sholl reflect
the following for oll employees covered by this Agreement.

On Jonuory lst of eoch colendor yeor, 3% of the I st Closs Firefighier rote will be
odded to the bose solory of employees who hove completed eight (B) yeors of
service with Sornio Fire Rescue Services, by December 3lst of the previous yeor.

On Jonuory 1st of eoch colendor yeor, 6% of the I st Closs Firefighter rote will be
odded to the bose solory of employees who hove completed seventeen (lZ) yeors
of service with Sornio Fire Rescue Services, by December 3l st of the previous yeor.

On Jonuory 1st of eoch colendor yeor, 9% of the I st Closs Firefighter rote will be
odded to the bose solory of employees who hove completed twenty-three (23)

yeors of service with the Sornio Fire Rescue Services, by December 3lst of the
previous yeor.

Jonuory 1,2010, "the entitlement dote" for the obove rotes will toke effect on the
dote the employee hos completed the yeors of service for entitlement.

li is understood thot for the purpose of colculoting yeors of service for responsibility
poy, service will only include time with Sornia Fire Rescue Services including service
with the former Town of Cleorwoter.

Arlicle
r r.01

11.02

r r.03

r r.04
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I1.06

Responsibiliiy poy will be poid bi-weekly ond sholl be considered pensionoble
eornings, ond sholl be included in the colculotion of overtime, vocotion, pension

contributions, sick leove poy ond ony other form of poy determined by the bose
rote.

Fire Prevenlion Division
(Fire Prevention Bureou)

Effective Jonuory 1,2021, the following poy grid will be recognized for employees
entering the Fire Prevention Division.

i) Fire lnspecfor 109% of First Closs Firefighter I Yeor
Fire lnspector I 12% of First Closs Firefighter I Yeor
Fire Prevention Officer 115% of First Closs Firefighter

Where reosonobly possible employees in the Fire Prevention Division ore expected
to successfully complete courses, comprehensive reviews ond the Fire Prevention
Progrom endorsed ond recognized by the Ontorio Fire Morshol ond/or the Sornio

Fire/Rescue Services. Required courses for the term of their collective ogreement:

NFPA l03l Level I

Fire Code Courses - Port 2 and 6

Fire Code Courses - Courtroom Proceedings
Fire Code Courses - Port 9

NFPA l03l Level 2
Fire Code Courses - Port 3 ond 5
Fire Code Courses - Port 4

Once completed, Fire Prevention Officers will be promoted to Coptoin in Fire

Prevention of the rote of 119% with the following quolificotions:

NFPA 1033 Fire lnvestigotor
OBOA "Fire Protection" Quolificotion (olso known os Building Construction
ldentificotion Number (BCIN) )

Generol Legol/Process

ii) The Public Educotion Officer will be promoted to Coptoin in Prevention of the
rote of 119% with the following quolificotions:
NFPA lO35 Public Fire & Life Sofety Educotor 2

NFPA 1035 Public lnformotion Officer

Troining Division

i) Troining Sofety Officers will be promoted to Coptoin in Troining of the rote of
119% with the following quolificotions:

NFPA l52l lncident Sofety Officer
NFPA l04l Fire lnstructor2
NFPA l02l Fire Officer 2

ii) Shift Troining Mointenonce

NFPA l52l lncideni Sofety Officer
NFPA l04l Fire lnstructor 2
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11.07 Emergency Vehicle Technicion

Advoncement through the increments within the rcnk will ronge from probotioner to
lst closs Emergency Vehicle Technicion, ond will be subject to ottoining
quclificotions to reolize onnuol increments.

Upon completion of Moster Level lll Certificotion, Mointenonce of the certificotion will be
required ond is subject to the EVT Certificotion Commission stondord.

Article l2 - Promolionol Syslem

12.01 The clossificotions of firefighters ore estoblished os follows:
o) Probotioner
b) 4th Closs Firefighter
c) 3rd Closs Firefighter
d) 2nd Closs Firefighter
e) I st Closs Firefighter

12.02 The odvoncement in clossificotions through the increment ronge from Probotioner
to lst Closs Firefighter is bosed on service with quolificotions. Upgroding in eoch
clossificotion sholl toke ploce on completion of the quolificotions ond following
periods of service in eoch clossificotion:
o) Probotioner I yeor
b) 4th Closs I yeor
c) 3rd Closs I yeor
d) 2nd Closs 1 yeor

12.03 A progress report on oll probctionory firefighters will be completed every two (2)

months by their Plotoon Chief ond immediote Supervisor for the first six (6) months
service. The report sholl be submitted to the Fire Chief or Deputy Fire Chief.

12.04 To quolify for upgroding from Probotioner to Firefighter 4lh,3rd, 2nd ond I st Closs

respectively, on overoll mork of 70% must be ottoined ond not less thon 60%in ony
quolifying test. lf o firefighter foils to poss, they sholl be re-exomined within sixty (60)

doys. Foilure to quolify in re-exominotion sholl constitute sufficient reoson for
dismissol. ln the cose of the firefighter foiling to quolify for upgroding, they sholl be

Ronk
7" of lst

closs role
Minim um q uolificolions

Emergency Vehicle Technicion
(Probotioner) up to l2 months

70%
. 3l0T Certificotion
. 3l0S Certificotion
. Volid DZ License

Emergency Vehicle Technicion
Third Closs

80%
a

a

F-l lnspection, Mointenonce & Testing of
Fire Apporotus
F-2 Desiqn & Performonce of Fire Apporotus

Emergency Vehicle Technicion
Second Closs

90% . F-3 Fire Pumps & Accessories
. F-4 Electricol Systems

Emergency Vehicle Technicion First

Closs
100%

. F-5 Aeriol Fire Apporotus

. F-6 Allison Automotic Tronsmissions

Successful completion of oll required Emergency
Vehicle Technicion certificotions ond in
possession of on Emergency Vehicle Technicion
Moster Level lll Certificotion
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12.05

12.06

12.07

12.08

12.09

12.10

12.11

12.12

r 2.13

12.14

re-exomined only in those subjects, in which they foiled to ottoin the required 60%.

All quolificotions for upgroding sholl be bosed on the estoblished troining progrom
within the Deportment.

To upgrode clossificotion, eligible Firefighters covered under Article 12.04 will be
required to successfully complete the firefighter written exominotion ond skills testing
thot corresponds with their clossificotions of leost thirty (30) colendor doys prior to
their onniversory dote. Upon successful completion of firefighter written exominotion
ond skills testing, firefighters will be issued the ensuing clossificction skills testing
moteriols. Firefighters will sign for the issued moteriols ond be responsible for them
until they ore submitted for evoluotion.

Condidotes wishing to quolify for promotion must signify their intentions in writing to
ihe Fire Chief or designote on or before December 3.l. Condidotes will be notified
when courses ore mode ovciloble.

Quolificotions for promotion will be bosed on the process ogreed upon by the Fire

Chief or designote ond the Associotion. The Associotion's ogreement will not be
unreosonobly withheld ond ony concerns will be identified in writing to the Fire

Chief. The ogreed upon estoblished criterio of quolificotions for promotion sholl be
oppended to this ogreement os Appendix 2.

All employees who hove quolified for on officer's position sholl be given equol
opportunity for officer development where reosonoble.

The Employer in consultotion with the Associotion will estoblish three (3) Promotionol
Lists.

l. Quolified Coptoins
2. Quolified Plotoon Chiefs
3. Fire Prevention

All quolifying lists will be reviewed onnuolly for correctness.

Upon ten (10) yeors of uninterrupted service employees hove o two (2) year
eligibility window to notify the Chief of their intention to ossume their position, by
seniority, on the Promotionol List os o quolified Coptoin. Employees foiling to quolify
os o Coptoin during their quolificotion process will hove their seniority odjusted in
occordonce with orticle 12.14.

Upon three (3) yeors of uninterrupted service os o confirmed Coptoin employees will

hove o two (2) yeor eligibility window to notify the Chief of their intention to ossume
their position, by seniority, on the Promotionol List os o quolified Plotoon Chief.
Employees foiling to quolify os o Plotoon Chief during their two quolificotion process

will hove their seniority odjusted in occordonce with orticle 12.14.

A confirmed officer sholl not be bumped.

For the purpose of promotions, seniority will be bosed on uninterrupted service within
the borgoining unit. The order the nomes oppeor on the Promotionol List will dictote
the sequentiol order for promotion to the next ronk.

Employees quolifying ofter the two (2) yeor eligibility window will be <rdded onto
Promotion Lists olong with ony employee quolifying in the some yeor. When o group
of employees quolify in the some yeor, uninterrupted service within the borgoining
unit will be the determining foctor when estoblishing the order on employee is
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12.15

12.16

12.17

12.18

odded to the Promotionol Lists.

Only those employees who ore on the respective Promotion List sholl be ollowed to
oct in the corresponding ronk.

A promoted employee sholl hove o six (6) month probotionory period to show
proficiency.

lf during the six (6) month probotionory period there is just ond sufficient couse to
deem the employee unsuitoble for thot officer position ond providing the employee
is given the written reoson(s), the employee sholl be returned to the ronk held prior

to the promotion. To mointoin their stotus on the Promotion List the employee will be
required to demonstrote proficiency in the following yeor.

Otficer Alignment

o) Coptoins, quolified for the ronk of Ploloon Chief

For clorificotion, o quolified Plotoon Chief will meon o confirmed Coptoin quolified
to perform the duties of o Plotoon Chief.

i) All Plotoon Chief voconcies will be filled in order of seniority by quolified
Plotoon Chiefs who ore ossigned to thot plotoon ond working their regulor shift.

The four (4) most senior quolified Plotoon Chiefs ('Senior Coptoin') will be
ossigned to different squods. The Senior Coptcin on eoch squod will be
ossigned to Stotion # I .

ii) Quolified Plotoon Chiefs with seniority ronkings five (5) through eight (B) will be
ossigned to different squods ond fill-in os Plotoon Chief os per 12.18 (o)(i).

iii) For the purpose of evenly distributing the four (4) Senior Coptoins ond the
quolified Ploioon Chiefs with seniority ronkings five (5) through eight (8) the
employee with the leost seniority within this clossificotion sholl be moved to the
unoccupied position.

iv) Employees quolified for promotion ore obligoted to odvonce when on open
position is ovoiloble. Notwithstonding, o quolified employee moy request to
poss on odvoncement one (l) time without losing their stotus on the
Promotionol List. Following o second refusol the quolified employee will

surrender their quolificotion ond be removed from the Promotionol List.

b) Firefighters. quolified for lhe rqnk of Coploin:

For clorificoiion, o quolified Coptoin will meon o firefighter quolified to perform the
duties of o Coptoin.
i) All Coptoin voconcies will be filled in order of seniority by quolified Coptoins

who ore ossigned to thot plotoon ond working their regulor shift. The four (4)

most senior quolified Coptoins will be ossigned to different squods.

ii) Quolified Copioins with seniority ronkings five (5) through eight (8) will be
ossigned to different squods ond fill-in os Coptoin os per 12.18 (b)(i).

iii) For the purpose of evenly distributing the four (4) most senior quolified Coptoins
ond quolified Coptoins with seniority ronkings five (5) through eight (B) the
employee with the leost senioriiy within this clossificotion sholl be moved to the
unoccupied position.

iv) Employe
position i

es quolified for promotion ore obligoted to odvonce when on open
s ovoiloble. Notwithstonding, o quolified employee moy request to
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poss on odvoncement one (l) time without losing their stotus on the
Promotionol List. Following o second refusol the quolified employee will

surrender their quclificotion ond be removed from the Promotionol List.

v) Firefighfers ossigned the odditionol Shift Troining Mointenonce responsibilities

will be ineligible to perform the duties of Acting Coptoin. They will remoin in the
suppression promotioncl system until they ore eligible to enter the top eight (B)

Quolified Coptoin spots. At thot time, the Firefighter will be required io either;

l. Vocote the Shift Troining Mointenonce ossignment to confinue into the top
eight (B), or;

2. Woive/forfeit their suppression promotion seniority ond remoin in the Shift

Troining Mointenonce ossignment.

c) Devolion lo Dulies

When osked, employees ore required to perform the duties of the ronk they ore
quolified for. Foilure to reosonobly justify o deniol to perform the duties of the ronk

could result in the employee's position on the promotion list being lowered.

d) Loterql Tronsfers

Regording promotions, employees moking loterol tronsfers out of the Suppression

Division, to the Fire Prevention or Troining Divisions, will forfeit their divisionol seniority

in fire suppression ofter o period of one (1) colendor yeor. Employees wishing to
retoin their divisionol seniority ond mointoin their stotus on the Promotionol List musi

signify their desire, to tronsfer bock to the Suppression Division, by letter of intent prior

to their first onniversory. There must be on ovoiloble position if o quolified or
confirmed officer desires to be reinstoted into the some ronk or position os previously

held.

Employees lnleresled in Fire Prevenlion Division

o) A seniority bosed Fire Prevention List will be estoblished for fire suppression
employees thot demonstrote on inierest in the Fire Prevention Division.

All future voconcies in the Fire Prevention Division will be filled from the
estoblished Fire Prevention List, bosed on seniority.

Employees moy refuse o promotion to the Fire Prevention Division once. Upon
the second refusol the employee's nome will be removed from the Fire

Prevention List.

Listed employees will not be required to ottend more thon ten (10) doys of fire
prevention courses eoch yeor. This does not restrict on employee from
choosing to ottend courses beyond the ten {10) doys. Employees mCIy refuse o
fire prevention course once. Upon the second refusol the employee's nome
will be removed from the Fire Prevention List.

Eoch yeor the Corporotion ogrees to opply ond submit of leost two (2) fire

suppression employee nomes to the Ontorio Fire College for oll NFPA l03l Level

I courses offered. The nomes submitted will be token from the estoblished Fire

Prevention List. Upon concellotion by on employee or ihe foilure to successfully

complete o course ofter the registrotion hos been completed the employee is

chorged one (l) refusol toword the Fire Prevention List.

Fire Prevention courses will first be offered to Fire Prevention lnspeciors/Officers,

b)

c)

d)

e)

f)
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then to the interested employees, on the estoblished Fire Prevention List bosed
on seniority ond ovoilobility of employees ond/or courses.

g) All employees will be given o one (l ) yeor window, from the signing of the 2O2O

Collebtive Agreement, to estoblish their position on the Fire Prevention List.

After ihe window hos closed ond in subsequent yeors, upon hire, employees
sholl hove their nome entered onto the bottom of the Fire Prevention List by
order of seniority.

h) Confirmed Coptoins will enter the Prevention division of the Coptoin's solory.

i) Employees electing to return to the Suppression Division moy do so of the solory
level prior to entering the Fire Prevention Division.

Appointment by Fire Chief

o) The positions of Public Educotion Officer, Troining Sofety Officer, Shift Troining
Mointenonce, ond Emergency Vehicle Technicion sholl be by oppointment
by the Fire Chief.

b) Appointment to the positions of Public Educotion Officer, Troining Sofety
Officer, ond Shift Troining Mointenonce sholl be subject to the following
criterio:
i) Condidotes musi hove seven (7) yeors of uninterrupted service in the

borgoining unit
ii) Appointment will be bosed on on ossessment of the condidote's

educotion, troining, post performonce, experience, skills, ond obility.

iii) The Associotion will hove o non-voting observer during the interviews.

l3 - leove of Absence

The President ond ony two (2) members of the Executive of the Sornio Professionol
Firefighters' Associotion moy be gronted such leove of obsence os moy be
necessory for the proper performonce of their duties of their office insofor os the
regulor operotions of their services of Sornio Fire Rescue Services will permit, of the
discretion of the Fire Chief.

The Associotion's Negotioting Commitlee sholl be limited to three (3) members who
sholl be entitled to time off wiihoui loss of poy for the purpose of negotioting
renewol collective ogreements with the Corporotion.

Any delegotes not exceeding three (3) in number who moy from time to time be
duly outhorized ond designoted by the members of the Sornio Professionol

Firefighters' Associotion to ottend the onnuol convention of the Ontorio Professionol

Firefighters' Associotion, the bi-onnuol convention of the lnternotionol Associotion of
Firefighters, O.P.F.F.A. seminors, the O.P.F.F.A., Heolth ond Sofety seminors or the
Spring ond Foll 5th District meeiings sholl be gronted such time off without loss of
poy os moy be octuolly required for the ottendonce of such functions. The totol
time gronted to delegoies sholl not exceed thirty {30) doys in o colendor yeor. For

shift employees, o doy sholl equol twelve (12) hours. All requests ore to be mode ot
leost one (1) week in odvonce of the event.

Any two (2) employees who ore of equol ronk or ore quolified to perform the duties
of the other moy, with the prior permission of the Chief, Deputy Chief or, in their

Arlicle
r3.0r

r 3.02

r 3.03
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r 3.04

r 3.05

r 3.06

r 3.07

obsence the officer in chorge of the shift to which they ore ossigned, exchonge
their shifts or doys off duty.

This provision is not to be utilized to modify ossigned shifts nor to exceed fifty (50)

working doys in the oggregote for c single illness/injury situotion. For shift employees,
o doy sholl equol twelve (12) hours.

Bereovement leove will be gronted during on employee's regulorly scheduled shift

for the purpose of moking funerol orrongements ond ottending the funerol on ihe
following bosis:

Doy Employees:
. up to four (4) consecutive doys: Spouse (including common-low poriner),

Porent, Child.
. up to three (3) consecutive doys: Sibling, Mother/Fother-in-low,

Son/Doughter-in-low.
. up to one (l) doy: Brotherisister-in-low, Grondchild, Grondporent of

Employee or Spouse, Aunt/Uncle, or other dependent reloiives living with
employee.

Shift Employees:
. up to two (2) 24 Hour Shifts: Spouse (including common-low portner), Porent,

child
. up to one (1) 24 Hour Shifts: Sibling, Fother/Mother-in-low, Son/Doughter-in-low
. up to one (l) 24 Hour Shift: Brother/Sister-in-low, Grondchild, Grondporent of

Employee or Spouse, or ony other dependent relotive living with Employee

When requested ond opproved by the Fire Chief bereovement leove moy be token
in two (2) periods. The second period must be token no loter thon twelve (12)

months from the dote of deoth for the purpose of ottending o ceremony.

ln speciol circumstonces, the Chief or Deputy Chief, moy gront odditionol time.

For the purpose of this Article, common-low ond step relotives sholl be recognized.

Pregnoncy ond Porentol Leove sholl be gronted in occordonce with the
Employment Stondords Act. The Employer will top up the difference between
Employment lnsuronce benefits ond 75% ol the employee's solory for o period of l5
weeks for pregnoncy leove ond l0 weeks for porentol leove. Top-up is to be
gronted without regord to ony election the employee moy moke to lengthen the
durotion of the leove ond to thereby receive o lower omount of Employment
lnsuronce.

A leove of obsence without poy, of up to one yeor, sholl be gronted to employees
to serve in the Conodion Armed Forces during hostilities, peocekeeping missions,

troining exercises, or during c time of wor os declored by the Government of
Conodo. Seniority will occumulote, ond benefits will be mointoined during such
leove.

The Corporotion moy gront o leove of obsence without poy of its discretion. No

leove will be gronted for the purpose of toking other employment for hire unless by
mutuol ogreement of the porties.
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Arlicle 14 - Pensions

14.01 Employees sholl be entitled to the benefits ond privileges of ony employee's pension
plon which hos been or moy hereofter be odopted by by-low of the Corporotion
(OMERS) ond sholl olso be entitled to OMERS Type 3 Disobiliiy Pension.

"14.02 The Municipolity ogrees to provide the OMERS pension benefit plon equal lo 2% of
eoch employee's best sixty (60) consecutive months overoge solory of retirement
multiplied by their yeors of credited service, reduced of oge sixty-five (65) by .675%

of such overoge solory or the overoge of the lost five (5) yeors moximum
pensioncrble eornings (YMPE) under the Conodo Pension Plon oi retirement,
whichever is the lesser omount, multiplied by their yeors of crediied service ofter
Jonuory 1,1966,|ess ony omount poyoble under on opproved pension plon of the
Employer.

Credited service meons continuous service with the Employer from the
commencement of employment until the dcte of normol retirement. Averoge
solory will include poyment for:

. solory

. poy for octing ronk

. increment increoses

lf this Article becomes inconsistent with the OMERS Act it will be omended
immediotely to reflect ony chonges to the OMERS Act.

14.03 Due to the physicol ond mentol demonds inherent with duties of the Sornio Fire

Rescue Services ond the inter-dependence of employees to perform these duties,

mondotory retirement sholl be sixty (60) yeors of oge.

Article l5 - Uniforms ond Equipmeni

l5.Ol All full-time firefighters upon commencement of employment, sholl be supplied with
o dress uniform consisting of:

. I tunic
o 'l poir of dress trousers

. I long sleeve ond short sleeve dress shirts with epoulets ond floshes

. I block tie

. I uniform cop with hot bodge

. I mid-length winter coot (uniform/stotion coot)

15.02 All full-time firefighters upon commencement of employment, sholl be supplied with
o stotion uniform consisting of:

. 4 fotigue shirts with epoulets, floshes ond embroidered nome tog

. 2 poirs of fotigue ponts

. 2 poirs of shorts with pockets

. 4 crew neck t-shirts with crest

. I job shirt

. 1 deportment issued boll coP

. 4 poirs of block socks
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o I nylon mesh belt with insignio

. 1 poir of C.S.A opproved block leother sofety shoes or boots for stotion weor,
not to exceed $300.00.

15.03 Eoch full-time firefighter sholl be supplied with protective clothing for firefighting
duties, consisting of:

. I pcir of mutuolly ogreed upon block leother structurol firefighting boot
o I set of firefighting bunker geor
. I shielded firefighting helmet
o I poir of firefighting gloves
. I boloclovo

15.04 All protective clothing ond footweorin Article l5.03will be deemed Corporotion
property, sholl meet or exceed provinciol cnd federol opproved stondords ond sholl

be returned upon terminotion of employment. The minimum stondord for structurol
firefighting footweor sholl be NFPA 1971 (Structurol Fire Fighting) ond NFPA 

.l992

(Liquid Splosh).

lf the negotioted footweor identified in Article 
,l5.03 ond/or Article 15,02 becomes

unovoiloble or foil to meet the expectotions of the porties the Executive committee
ond monogement sholljointly select olternote footweor.

15.05 All clothing ond protective equipment in 15.01, 15.02 ond 15.03 will be issued on on
os required bosis, ond oll employees sholl notify the Corporotion of their known
needs for the next yeor, by October 3lst of the current yeor.

15.06 Stotion weor ponts ond shorts for suppression division personnel sholl hove side leg
pockets.

15.07 When o discreponcy orises in "os required", o determinotion sholl be mode by o
uniform committee consisting of the Chief ond one other representotive of the
Corporotion, ihe President of the Sornio Professionol Firefighters'Associotion, one
other Associotion Executive member to be determined by the President, ond one
other mutuolly ogreed upon non-Corporotion ond non-Associotion person.

Committee voting sholl be o mojority vote by secret bollot, ond the decision sholl be
binding. Porticipotion on the Committee sholl not result in overtime costs or woge
premiums being poid.

lS.O8 ln the event the Corporotion mokes o significont chonge in stotion weor or uniform
policy, the Corporotion sholl notify the Associotion ninety (90) doys in odvonce, ond
beor the cost of ony needed increose in uniform or stotion weor ollotment.

15.09 Shirt colour sholl be determined by deportmentol policy.

l5.lO Where on employee chooses not to opt for stotion weor shorts, 2 poirs of shorts sholl

be deemed equcl to 1 poir of stotion weor ponts'

Article l6 - Discipline ond Devotion to Duty

16.01 The Associotion ocknowledges thot it is the exclusive function of the Corporotion to:

o) mointoin order, discipline ond efficiency;
b) to hire, dischorge, clossify officers, tronsfer, promote, demote, loyoff or

discipline employees, subject to the terms ond provisions of this Agreement;
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c)

d)

b)

to moke rules ond regulotions;
generolly, to monoge the operotion of Sornio Fire Rescue Services in

occordonce with its responsibilities.

16.02

r 6.03

r 6.04

16.05

i) Probotioncry employees ore subject to dismissol or ony other disciplinory
meosure of ony time ond without requiring reosons therefore being given. Any
such oction by monogement is noi subject to the grievonce procedure or the
orbitrotion proceedings;

ii) Employees dischorged or suspended for couse sholl be given o heoring if so

requested by the employee. The Chief sholl notify the Associotion immediotely
in wriiing, giving reosons for dischorge;

iii) Without restricting the generolity of wording, the following sholl constitute just

couse, ond employees moy be dischorged forthwith;

l) bringing intoxiconfs into or consuming intoxiconts on Sornio Fire Rescue

Services property;

2) misoppropriotion or destruction of or wilful domoge to Sornio Fire Rescue

Services property;

3) gross corelessness or neglect of duty;

4) insubordinotion;
5) disorderly conduct;
6) reporting for duty or performing duty while under the influence of olcohol

or drugs;

7) convicted of o crime under the Criminol Code involving drugs, rope, theft,
murder, ond other serious crimes.

Where o meeting occurs for the purpose of discipline where thot discipline will be o
motter of the employee's record, thot employee sholl be offered the opportunity for
Associotion representotion. lf the employee refuses such representotion, the
employee sholl be required to sign the record of discipline specifying the some.

Firefighters sholl hove the right to occess oll documents or informotion kept in their
personnel files. Three (3) doys notice of such o request is required.

Any verbol or written disciplinory oction, which will hove been ploced on the
personnel file of on employee sholl be removed ofter o period of two (2) yeors from
the effective dote of the disciplinory oction.

Arlicle l7 - Preservotion of Employment Slotus

r 7.0r
c) Except to the extent ond to the degree ogreed upon by the porties, no work

customorily performed by on employee covered by this Agreement sholl be
performed by onother employee of the Corporotion or by o person who is not
on employee of the Corporotion.
The Employer reserves the right to controct the work of the Emergency
Vehicle Technicion outside of the Associotion in the event of vocotion, illness,

injury or other leove of obsence.

17.02 Should o loyoff or o consequent orgonizotionol demotion of on employee or
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17.03

17.04

employees be plonned, it is recognized thot despite the monner in which the fcctor
of seniority moy opply in other instonces, seniority sholl govern in the event of o
loyoff or the orgonizotionol demotion of employees. This will result in the lost

employee to be hired being the first employee to be loid off ond it will result in the
lost employee to be promoted to on officer ronk being the first to be demoted. ln
the event of o recoll, employees sholl be recolled in the order of their respeciive
seniority. Officers sholl be restored to their respective former officer ronks in the
reverse order of their demotion from those rcnks when orgonizotionol needs so

dictote. Those loid off must be recolled first before others ore hired.

Any employee loid off for no foult of their own sholl retoin credit for employment
served prior to such loyoff for o period of two (2) yeors from the dote of loyoff. All

employees loid off sholl be eligible for recoll up to two (2) yeors from the dote of
loyoff ond sholl be recolled in complionce with this Agreement, ond given ten (10)

working doys notice by registered moil to reply to the recoll notice. After this, the
next senior employee con be recolled. The employee sholl retoin the benefits os in

this Agreement where permitted by the insurer involved, until the end of the
colendor yeor.

Eoch stotion will be under the commond of o Coptoin.

Arlicle t8 - Grievonce Procedure

l8.Ol Should ony grievonce orise, it sholl be submitted within seven (Z) doys of the
occurrence. lt sholl be deolt with occording to the procedure set out below. The

time limits sholl be odhered to of oll times. Exceptions to the lotter moy be mode by
mutuol ogreement of the two porties only.

18.02 STEP I The employee moy toke up the comploint, in writing, with the Chief or
Deputy Chief, who sholl give o written decision within seven (7) business doys.

18.03 STEP 2 Within seven (7) business doys of the Chief or Deputy Chief's decision, the
Executive Committee moy decide to proceed further, ond moy hove the griever

occompony three members of ihe Executive Committee to present the grievonce
to the Generol Monoger of Corporote Services or designote.

The griever should give the Executive Committee forty-eight (48) hours notice to
consider the merits of the grievonce, which must be within the obove-noted seven
(7) business doy period. After considering the written grievonce the decision sholl

be provided in writing within seven (7) business doys.

18.04 STEP 3 Within seven (Z) business doys of the Generol Monoger of Corporote
Service's or designotes' decision, if the Executive Committee is not scrtisfied, the
grievonce sholl be submitted to the Chief Administrotive Officer (CAO) in writing
ond signed by the Executive Committee. The CAO sholl consider the grievonce
within seven (7) doys ond sholl give their decision in writing to the Executive
Committee within seven (7) business doys of the meeting with the Executive
Committee, who moy be occomponied by the grieved employee. The CAO moy
be occomponied by ony City employee required.

18.05 STEP 4 Within seven (7) doys ofter the decision of the CAO, either pCIrty moy refer
the motter to orbitrotion. Notice in writing sholl be given to oll porties.

18.06 Group Grievonce
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r 8.07

r 8.08

r 8.09

ln the cose of o group of employees with the some grievonce or dismissol of on
employee, the grievonce moy be token up ct STEP 2.

Policy Grievonce
Any difference orising directly between the Associotion ond the Corporotion
concerning the interpretotion or violotion of the terms ond provisions of this

Agreement moy be submitted to either porty by the other of STEP 3.

ln determining the time wiihin which ony Step is to be token under foregoing
provisions of the Article, Soturdoys, Sundoys ond stotutory holidoys, or declored
holidcys sholl be excluded.

Prior to proceeding to rights orbitrotion, the porties moy mutuolly ogree to use the
services of o grievonce mediotor provided the request for o grievonce mediotor is

mode within the seven (7) working doys specified in STEP 4 of the Grievonce
Procedure. The costs ossocioted with utilizing o mutuolly ogreed grievonce
mediotor will be equolly borne by ihe porties. lt is further ogreed thot discussions
ond offers of o settlement of o grievonce mediotion con not be utilized in the
orbitrotion process.

Article l9 - Arbitrqtion

l9.Ot Arbitrotion proceedings sholl be conducted in occordonce with the provisions of
the Fire Protection ond Prevention Act.

19.02 No employee sholl be dischorged or disciplined except for just ond sufficient couse
ln ony dischorge or discipline grievonce on arbitrotion boord or o single orbitrotor
sholl'hove the power to olter or chonge ony penolty which, in the opinion of the
orbitrotor, is not deemed to be just ond equitoble.

Article 20 - Technologicol Chonge

2O.Ol At leost ninety (90) doys prior to the introduction or implementotion of substontiol
technologicol chonge offecting employees, the Corporotion sholl by wriiten notice,
furnish the Associotion with full informotion of the plonned chonge or chonges.
Such prior notice shcll contoin relevont informotion respecting:

. the noture ond the degree of chonge;
o the dote or dotes on which the Corporotion plons to effect the chonge;
. the locotion or locotions involved.

As soon os is reosonobly procticoble ofter the foregoing notice hos been given, the
Corporotion will moke full disclosure to the Associotion of the effects of the chonge
or chonges on eoch clossificotion of employees. Such disclosure will contoin oll

relevont doto in the possession of the Corporotion ond sholl be supplemented by
ony odditionol informotion requested by ihe Associotion.

Following the soid disclosure, representotives of the porties will meet for the purpose
of engoging in effective consultotions with o view to resolving ony issue which moy
concern the employment stotus of ony employee.

Without mutuol ogreement, no employee covered by this Agreement sove ond
except probotionory employee, sholl suffer loss of their employment os o result of
the exercise by the Corporotion of its right to introduce or implement substontiol
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technologicol chonge, provided the soid employee wos in the employ of the
Corporotion of the time the oforementioned notice wos given by the Corporotion

The words fechno/ogicolchonge in the second ond lost porogrophs meon:
o) the introduction by on employer into their work, undertoking or business, of

equipment or moteriol of o different noture or kind thon thot previously
utilized by them in the operotion of the work, undertoking or business; ond,

b) o chonge in the monner in which the Employer corries on the work,
undertoking or business thot is directly reloted to the introduction of thot
equipment or motedol.

Arlicle 2l - Durotion of this Agreemenl

21.01 This Agreement sholl become effective on Jonuory 1st,2024 ond sholl continue in

effect until December 31,2027, ond sholl be outomoticolly renewed from yeor fo
yeor thereofter unless, within o period of not more thon sixty (60) doys ond not less

thon thirty (30) doys prior to the 31st doy of December 2027 or prior to the expiry
dote in ony yeor subsequent thereto, either porty proposing to terminote, chonge or
olter this Agreemenf sholl give written notice io the other porty. Eoch porty sholl
provide their written proposols to omend the Agreement of the first negotiotion
meeting, to be held within forty-five (45) doys of the notice, unless otherwise ogreed
to by both porties.
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lN WITNESS THEREOF, the Employer hos hereto coused its Corporcte Seol to be
offixed under the honds of its duly cuthorized Officers, ond the Associotion hos

coused this instrument to be executed by their proper Officers hereunto duly
outhorized, the doy ond the yeor first written obove.

Agreement mode in triplicote this

WITNESSED BY:

The Sornio Professionol Firefighlers'
Associolion

Moti Modere, President

on Secord, Vice-President

Kevin R ecreto

Joson Cornohon, Treosurer

.93 doy of Cr 2024

The Corporolion of the City of Sornio

W b , Fire Chief

Dovid Stockdole, GM, Corporote Services

Ken Dwinnell, Deputy Fire Chief

Dole Gortshore, Deputy Fire Chief

Tommy onoger, HR

Toro Brood, Senior Lobour Relotions
Advisor
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SPFFA Schedule A - January 1,2024 to December 31,2027

July 1,2027
0.01625

Jan.1,2027
0.0162s

July 1,2026
0.01625

Jan.1,2026
0.0162s

July 1, 2025
0.01625

Jan.1,2025
0.01625

July 1,2024
0.01625

Jan.1,2024
0.01625

Negotiated lncreases
T't'
o
J
o.
x

I
v,
o
o
e
v,
o5
o
o.I
o

Fire Suppression Division
July 1,2027

130%
17't,730.681

6,605.004
78.631

168,024.263
6,462.45e

76.934
164,317.84e

6,319.90€
75.237

160,611.428
6,177.360

73.540

Jan. 1, 2027
130o/"

168,984.680
6,499.416

77.374
165,337.529

6,359.136
75.704

161,690.377
6,218.856

74.034
158,043.22e

6,078.57€
72.364

July 1,2026
'1300/"

166,262.54/
6,395.508

76.137
162,693.755

6,257.412
74.493

159,104.922
6,119.40C

72.85C
155,516.069

5,981.388
71.207

Jan. 1, 2026
1300/"

163,623.702
6,293.19€

74.919
160,092.25€

6,157.368
73.302

156,560.80€
6,021.54C

71 685

153,029.362
5,885.712

70.068

July 1,2025
130%

161 ,007.33:
6,192.564

73.721
157,532.352

6,058.92C
72.13C

154,O57.376
5,925.276

70.539
150,582.398

5,791.632
68.948

Jan.1,2025
130%

158,432-801
6,093.528

72.542
155,013.388

5,962.068
70.977

151 ,593.975
5,830.524

69.411
148,174.562

5,698.98C
67.844

July 1,2024
130%

155,899.435
5,996.172

71 .383
'152,534.699

5,866.728
69.842

1 49,1 69.963
5,737.284

68.301
145,805.227

5,607.924
66.761

Jan.'1,2024
13Oo/"

Annuml

Biweeklyl

tourtvl

153,406.57€
5,900.244

70.241
Annuml

eiweertyl

Hourlvl

150,095.646
5,772.900

68.725
Annuml

Biweeklvl

nourtvl

146,784.712
5,645.556

67.209
Annuml

TIiII
143,473.779

5,518.212
65.693

13Oo/o + 9o/o

130% + 6%

13Oo/o + 3o/o

13OYo

of 1st Class FF

Platoon Chief
23 years service

Platoon Chief
17 years service

Platoon Ghief
Syears service

Platoon Ghief

1224/o

161,846.900
6,224.904

74.106
158,140.4E2

6,082.356
72.409

154,434.065
5,939.808

70.712
150,727.64i

5,797.17e
69,014

122o/o

159,258.943
6,125.364

72921
155,611.792

5,985.084
71.251

151 ,964.640
5,844.804

69.58'1

14E,317.4E9
5,704.524

67.911

122%
156,712.366

6,027,420
71.755

153,123.534
5,889.408

70.112
149,534.701

5,751 .312
68.468

145,945.66t
5,6'13.30C

66.825

122"/"
154,206.511

5,930.988
70.607

150,675.065
5,795.160

68 990

147,143.61t
5,659.332

67.373
143,612.'t71

5,523.504
65.75€

12',1o/"

150,562.398
5,791 .632

68.948
147,107.42C

5,657.988
67.357

143,632-441
5,524.344

65.76€
140,157.463

5,390.700
64.175

'1210/"

14E,174.562
5,698.980

67.845
144,755.149

5,567.520
66.280

141,335.736
5,435.976

64.714
137,916.323

5,304.432
63.1 48

't19%
143,562.O7C

5,521.65€
65.734

140,197.334
5,392.212

64.1 93

136,832.598
5,262.768

62.652
133,467.862

5,133.408
61.112

119%
141,266.49C

5,433.288
64.682

Annuml

'::::ii
137,955.551

5,305.944
63.166

Annuml

T::II
134,644.623

5,178.60C
61.65C

Annuml

Biweeklyl

sourVl
'131 ,333.69C

5,051.25€
60.134

Annuml

Biweeklyl

sourVl

119o/o, 121o/o, 122o/o

+gVo

119Yo, 121!", 122o/o

+60/o

119o/o, 121o/o, 122Yo
+3Vo

1190/0, 121%, 122%
of 1st Class FF

Senior Captain
23 years service

Senior Captain
17 years service

Senior Captain
Syears service

Senior Captain

155,669.537
5,987.268

71.277
151,963.120

5,844.724
69.580

148,256.702
5,702.172

67.883

120%
159,375.955

6,129.816
72.974

't20%
156,827.508

6,031.788
71.807

153,180.357
5,891.592

70.1 38

149,533.205
5,751.312

68.468
145,886.054

5,61 1.032
66.798

12oo/o

154,319.81 1

5,935.35€
70 65€

150,730.979
5,797.344

69.016
147,142.146

5,659.332
67.373

'143,553.313

5,521.320
65 730

141,257 -873
5,433.036

64.679

1zOYo

151,852.212
5,840.43€

69.52€
148,320.767

5,704.608
67.912

144,789.320
5,568.780

66.295

1zOYo

149,424.O72
5,747.112

68.418
145,949.094

5,613.468
66.827

142,474.115
5,479.744

65.235
138,999.137

5,346.09€
63.644

140,195.931
5,392.128

64.192
136,776.518

5,260.668
62.627

't20%
147,O34.751

5,655.21€
67.324

143,615.3M
5,523.672

65.758

133,467.862
5,133.408

61 112

119%
143,562-O7C

5,521.656
65.734

140,197.334
5,392.212

64.1 93

136,832.59€
5,262.768

62.652

119o/o

141,266.490
5,433.288

64.682
137,955.557

5,305.944
63.166

134,644.623
5,178.600

61.65C
131 .333.69C

5,051.25€
60.1 34

Annum

Biweekly

Hourly

Annum

Biweekly

Hourly

Annum

Biweekly

Hourly

Annum

Biweekl)

Hourl)

1190/o, 1200/o

+9o/o

119o/o,120Yo
+60/o

119o/", 120o/o

+3o/o

119Yo,120o/o
of 1st Class FF

Captain
23 years service

Captain
17 years service

Gaptain
8years service

Gaptain



SPFFA Schedule A -January 1,2024 to December 3'1,2027

July 1, 2027
0.01625

Jan. 'l, 2027
0.01625

July 1,2026
0.01625

Jan. 1,2026
0.01625

July 1,2025
0.01625

Jan. 'l, 2025
0.01625

July 1,2024
0.01625

Jan.1,2024
0.01625

Negotiated lncreases

Fire Suppression Dlvision Gonfd

130,960.087
5,036.892

59 963
127,253.670

4,894.344
58.266

123,547.252
4,751.796

56 569

Julv '1. 2027
134,666.505

5,179.440
61.660

Jan. 1, 2027
132,5131,6e

5,096.70C
60.675

128,866.015
4,956.42C

59.005
125,2'l E.E63

4,816.14C
57.335

121,571.712
4,675.860

55.665

Julv 1. 2026
'130,394.25€

5,015.13€
59.704

126,805.427
4,877.124

58.061
123,2't6.594

4,739.112
56.418

119,627.761
4,601 .1 00

54.775

128,309.234
4,935.00C

58.75C

126 257.5491
a.eso.o+ol

57 8101

124,777.788
4,799.172

57.133

122.782.5711
4'7223961

56.21sl
121,246.341

4,663.344
55.516

119.307.5921
4.588.7521

54.6281
117,714.894

4,527.5'16
53.899

115.832.6141
+.+ss.roal

53 o37l

1 13,980.432
4,383.876

52.1 89

Jan- 1. 2O25

124,23E.671
4,778.424

56.88€

120,819.25t
4,646.88C

55.32C
117,399.845

4,515.420
53.755

Julv 1,2024
122,252.O75

4,701.984
55 976

1 18,887.339
4,572.624

54.436
115,522.60'!

4,443.18C
52.895

112,157.461
4,313.73e

51.354

Jan. 1,2024
120,297.245

4,626.804
55.081

1 16,986.31 2

4,499.460
53.565

113,675.378
4,372.116

52 049
110,364.445

4,244.772
50.533

Annurn

Biweekl}

Hourl)

Annum

Biweekly

Hourlv

Annum

Biweekly

Hourly

Annum

Biweekl)

Hourlt

'1o90/"

106%

103%

First Class Firefighter
23 years service

First Class Firefighter
17 years service

First Class Firefighter
8 years service

First Class Firef ighter

IEIE f,EEJmEt

Annuml 99.328.0011 100.942.0801 102.582.3891
Biweekrvl s,ezo.ezol s,aaz.ssol s,s+s.+eol

Hourrvl 45.4801 46.2191 46.9701 ;:fl "l Zil i33l "1:?l3 3l3l "l:1l3 i3ll
104,249

4,009
47

111,192.527
4,276.608

50.9'12

-A""*I 882915561 89,726.2941 91,184.3461 92,666.0911 94,171.9151 95,702.2091 97,257.3701
Biweekryf 3,395.8681 3,4s0.s721 3,507.0841 3,564.1201 3,621.9961 3,680.8801 3,740.6881

Hourrvl 40.4271 4i.o83l 41.7s11 421301 43.1191 43.8201 44.$21

98,837.802
3,801.42C

45.254
Annuml

Biweeklyl

sourvl

77.255.1121
z stt.zzzl

35.3731

78,510.5071 79,786.3021 81,082.8301 82,4OO.4261 83,739.4331

3,01e.6321 3,068.6881 3,118.5841 3,16s.2361 3,22o.7281
35.9481 36.5321 37.1261 37.7291 38.3421

85,1 00.1
3.326

74,128.351
2,851.12t

33.942

annumf 66,218.6671 67,294.7201 68,388.2591 69,499.5681 70,628.9361 71,776.6571 72.s43.0271
Biweekryf 2,546.8801 2,588.2921 2,630.2921 2,673.0481 2,7't6.4761 2,760.6601 2,805.5161

Hourrvl 30.3201 3o.8 j 31 31 .31 31 31.8221 32.3391 32.8651 33.3991

90%
of 1st Class FF

80%
of 1st Class FF

70%
of 1st Class FF

600/o

of 1st Class FF

Second Class Firefighter

Third Class Firefighter

Fourth Class Firefighter

Probationer



SPFFA Schedule A -January 1,2024 to December 31,2027

July'1,2027
0.01625

Jan.1,2027
0.01625

July 1, 2026
0.01625

Jan.1,2026
0.01625

July 1,2025
0.0162s

Jan.1,2025
0.01625

July 1,2024
0.01625

Jan.'1,2024
0.01625

Negotiated lncreases

Public Education and Fire Prevention Division
Julv 1.2027

153.'t 98.593

73.653
5,892.24C

149,492.17!
5,749.68C

71.871
145,785.75e

5,607.12C
70.089

142,079.34C
5,464.56C

68.307

139,E07.469
5,377.20Q

67.215

Jan. '1, 2027
150,748.923

5,798.000
72.475

147,101.772
5,657.760

70.722
143,454.624

5,517.524
68.969

Julv 1. 2026
148,338.423

5,705.36C
71.317

144,749.591
5,567.280

69.591
141 ,160.758

5,429.28C
67.866

137,571.922
5,291.20C

66.14C

Jan. 1.2026
145,966.468

5,614.08C
70 176

142,435-O22
5,478.24C

68 478
13E,903.575

5,342.48C
66.781

135,372.128
5,206.64C

65 083

Julv 1.2025
143,632.441

5,524.32C
69.054

140,157.463
5,390.64C

67.38:
136,682.484

5,257.O4C

65.713

133,207.506
5,123.360

64.042

I Jan.'1.2025
139.075.7551

s.s+s.o+ol
66.8ffi1

141,335.736
5,436.000

67.950
137,916.323

5,304.480
66.306

135.711 0191

s.zr g.oaol

65.2461

131.O77.497
5,041.44C

63.0't8

128.981.5471
a.soo.eool

62.0101

32.346.2431
s.oso.zaol' 

ag ezal

I 134,496.91C
5,172.96Q

64.662

Jan.1.2024
Annuml

Biweeklvl

uourtvl

1 36,651 .912

5,263.52C
65.794

Annum I

Biweeklyl

nourVl

133,540.97€
5,136.16C

64.202
Annuml

Biweettyl

sourVl

130,230.04€
5,008.88C

62.611
Annuml

Biweerlvl

HourMl

126,919.112
4,881.520

61 .019

115o/o + 9o/o

115o/o + 60/o

1150/" + 3o/"

115To

of 1st Class FF

Public Education Officer
23 years service

Public Education Officer
17 years service

Public Education Officer
Syears service

Public Education Officer

l4,fffig

Annuml 141.266.4901 143.562.0701 147 .O34.7571 149.424.0721 151 .852.2131 1 54.319.81 ',t I ',t 56.827.5081
Biweekryf s,+ss.sool s,szr.oool s,oss.zool s,z+z.oqol s,a+0.+aol s,sss.sool 6,031.8401
uourvf 67.s171 69.0201 70.6901 71.8381 73.0061 74.1szl 75.3981

159,375.955
6,129.840

76 623
nnnumf 137,955.5571 140,197.3341 143,615.3441 145,949.0941 148,320.7671 150,730.9791 153,180.3571

Biweekryf 5,306.0001 5,392.2401 5,523.6801 5,613.4401 5,704.6401 5,797.3601 5,891 5201

Hourrvl 66 3251 67.4031 69.0461 70.1681 71.3081 72.4671 rc.6441

155,669.537
5,987"280

74.841
Annumf 134,644.6231 136,832.5981 140,195.9311 142,474.1151 144,789.3201 147,142J461 149,533.2051

Biweekryf 5,178.6401 5,262.8001 5,392.1601 s,47sl601 s,568.8001 5,659.2801 s,751.2801
Hourlvf 64.n31 65.7851 67.4021 68.4971 69.6101 70]411 71.89'l

151,963.120
5,844.72A

73.059
Annumf 131,333.6901 133,467.8621 136,776.5181 138,999.1371 141,257.8731 143,553.3131 145,EE6.0541

Biweekryf 5,051.2801 5,133.3601 5,260.6401 5,346.1601 5,432.9601 s,s21.zlol s,6i1.0401
Hourrvl 63 1411 641671 65.7581 66.8271 67.9121 69.0161 70.1381

14E,256.702
5,702164

71.277

119%,120%
+90h

119"/o, 12oo/o
+6Yo

119%, 1200/0

+3o/o

119Vo,120o/o
of 1st Class FF

Captain in Fire Prevention
23 years service

Captain in Fire Prevention
17 years service

Gaptain in Fire Prevention
8years service

Captain in Fire Prevention



SPFFA ScheduleA -January 1,2024 to December 31,2027
July 1, 2027

0.01625
Jan. 1, 2027

0.01625
July 1,2026

0.01525
Jan. 1, 2026

0.01625
July 1, 2025

0.01625
Jan.1,2025

0.01625
July 1,2024

0.0162sNegotiated Incr"""""l Jan.1,2024
0.01625

Public Education and Fire Prevention Division Confd
Julv 1.2027

155,669.538
5,987.280

74.841
151.963.12C

5,844.72C
73.059

148,256.703
5,702.16C

71.277

Jan. 1. 2027
1 53,1 80.357

5,891.520
73.644

149,533.206
5,751 .280

71.891
145,886.054

5,61 1.040
70.1 38

142,238.903
5,470.72C

68.384

Julv 1.2O26
150,730.9 /E

5,797.360
72.467

147,142.146
5,659.280

70.741
143,553.313

5,521 .28C
69.016

139,964.480
5,383.280

67.291

Jan. '1,2026
148,320.768

5,704.644
71.308

M4,749.32C
5,568.80C

69.61C

141,257.873
5,432.96C

67.912
137,726.426

5,297.200
66.215

Julv 1.2025
145 949.093

5,613.44C
70.1 68

142,474.114
5,479.76C

68.497
1 38,999.1 36

5,346.160
66.827

135,524.15E
5,212.480

65.1 56

Jan.1.2025
143,615.344

5,523.680
69.046

140,195.931
5,392.160

67.402
't 36.776.518

5,260.64C
65.758

133.357.105
5,129.12C

64.114

Jan. 1.2024 I Julv 1,2024
Annuml 139.059.2011

Biweekrvl s.s+a.aool

"ounrl 66.8551

141,314.912
5,435.360

67 942
Annuml 135.748.26E1

T:HI d,ZIIZ1I
137,954.17b

5,305.920
66.324

Annuml 132.437.3341
Biweekrvl s.oge.zool
r-rourrul ffis721

134,589.444
5,176.480

64.706
Annuml 129.126.4011

Biweeklvl +.soo.+OOl

"ounul o2.o8ol

131,224.704
5,047.12C

63.089

117o/o + 9Yo

117o/o + 60/o

117Vo + 3Vo

117o/o (115Vo +2o/o\

of 1st Class FF

Fire Prevention officer
1 Accreditation

23 vears of service
Fire Prevention Officer

1 Accreditation
17 years of service

Fire Prevention Officer
1 Accreditation

8 vears of service

Fire Prevention Officer
1 Accreditation

nnnuml 136.851.9121
Biweekrvl s.zoS.sZOl

nourrul 65.7941

7551 141.335.7361 143.632.M11
o4of s,+so.oool s,sz+.zzol
8631 67.9501 69.0541

145,
5,

966.468t 148.338.4231
614.0801 s.ZOS.SOOI

70fi61 71s171

1 39,075.
5,349.

66.

150,748
5,798

72

.9231
oo0l
47sl

'140,1 57
5,390

67

Annumf 133,540.9791 135,71 1 .0191 137 ,916.3231
Biweekryl 5,136.1601 5,219.6801 5,304.4801
Hourryf 64.2021 65.2461 66.3061

4631 142.435.0221
640l s.cze.zqol.o.l nn aznl

144,
5, 657.

70.i;^
5 5,

71.871

5,517
134.496.9101

s, r zz.gool
64.6621

136,682
5,257

66.781 67

145,785.7
5,607.1

Annum

5,008
11

131,077.4971 133,207.5061
5 041.4401 5.123.3601

63.0181 64.0421

135.372.1281
s.zoo.o+ol

5s 0831

137,571
5,291

66

.9251 139.807.469t
2ool s.stt.zool
14of 67.21s162.01

5,464.
68

4,881
61.01

115Yo + 9o/o

115% + 60A

115o/o + 3o/o

115%
of 1st Class FF

Fire Prevention Officer
23 years service

Fire Prevention Officer
17 years service

Fire Prevention Officer
8 years service

Fire Prevention Officer



SPFFA Schedule A - January 1, 2024 to December 31 , 2027

July 1,2027
0.01625

Jan.1,2027
0.01625

July 1,2026
0.01625

Jan. 1, 2026
0.01525

July 1, 2025
0.01625

Jan.1,2025
0.01625

July 1,2024
0.0,t625

Jan. 1,2024
0.01625

Negotiated Increases

Public Education and Fire Prevention Division Confd
Julv 1.2027

149,492.175
5,749.680

71.871
145,785.757

5,607.120
70.089

142,079.34Q
5,464.560

68.307
138,372.922

5,322.00C
66 525

Julv 1. 2O26 I Jan. 1. 2027
144.749.5901

s.soz.zeol
6e.5e1l

147,101.77',1
5,657.76C

70.722
141j60.7581

5.42s.2801
67 8661

143,454.62C
5,517.52C

68.96€
137.571.9251

s.zgr.zool
66 14ol

139,807.468
5,377.200

67.215
136,160.317

5,236.960
65.462

1 33,e83.0921
5.153.2001

64.4151

Jan. 1, 2026
142,435.O21

5,478.240
68.478

138,903.575
5,342.480

66.781
135,372.128

5,206.640
65 083

131 ,E40.661
5,070.80c

63.385

Julv 1. 2025
140,157.463

5,390.640
67.383

136,682.485
5,257.044

65.713
133,207.506

5,'123.36C
64.042

129,732-528
4,989.68C

62.371

Jan.1.2025
137,916.32?

5,304.48C
66.306

134,496.910
5,172.960

64.662
131 ,077.497

5,041.440
63.018

127,658.084
4,909.920

61.374

Julv'1.2O24
135,711.019

5,219.68C
65.246

132,346.2E3
5,090.24C

63.628
128,9E1.541

4,960.80C
62.01C

125,616.81 1

4,831.440
60.393

Jan.1,2024
Annuml

T:::il

'133,540.978

5,136.160
64.202

Annuml

T::ij
130,230.045

5,008.880
62.611

Annuml

'::::ij
126,919.11'l

4,881.52C,
61 .019

Annuml

Biweeklyl

Hourvl

123,608.17t
4,754.16C

59.427

112o/o + 9o/o

112o/o + 6'k

112Yo + 3o/o

112%
of 1st Class FF

Fire lnspector - 2nd yeat
23 years service

Fire lnspector - 2nd year
17 years service

Fire lnspector - 2nd year
8 years service

Fire lnspector - 2nd year

143.454.6201
sj sr.szol' 

^o 
o^ol

-A"",m[ 130230.0451 132,346.2831 134,496.9101
Biweekrvl 5.008.8801 5.090.2401 5,172.9601

"o,nrl 62.61 11 63.6281 64.6621

1 14
5.607.1

7n n8c

.925t 139.807.4691
2ool s.zzt.zool
ftol 67 21sl

Annuml

"T:::ii
128,981 .5471 131 ,077 .4971 133,207.5061 135,372.1281

4,960.8001 5,041.4401 5,123.3601 5,206.6401

62.0101 63.0181 64.0421 65.0831

137,571
5,291

66

126,919.11
4,881

61.0'1 68.

133.983.0921 136.160.3171
s.r sa.zool s.zso.gool

64 4151 65 4621

131.840.6811
s ozo aool

63.38s1

Annumf 123,608.1781 125,616.81 1l 127,658.0841 12s,732.5271
Biweekryf 4,754j601 4,831.4401 4,909.9201 4,989.6801

HourNf 59.4271 60.3931 61.3741 62.3711
128.309.2341

a.ss+.gool' 
o,' nntl

30.394.2591
s.or s.zool

62 6qol

2 513.1661
s.ogo.o+ol

63.7081
5,'l

64.

Annum 20,297

57

1 1

4,702 4,
59. 60.701

1o9o/o + 9o/o

1Q9o/o + 6Yo

1o9o/o + 3oA

109%
of 1st Class FF

Fire lnspector - 1st year
23 years service

Fire lnspector - 1st year
17 years service

Fire lnspector - 1st year
8 years service

Fire lnspector - 1st year



SPFFA ScheduleA -January 1,2024 to December 31,2027
July 1,2027

0.01625
Jan.1,2027

0.01625
July 1, 2026

0.01625
Jan. 1, 2026

0.01625
July 1,2025

0.01625
Jan.1,2025

0.01625
July 1,2O24

0.01625
Jan.1,2O24

0.01625
Negotiated lncreases

Training Divlsion
Julv'1.2O27

15E,140.4E3
6,082.32C

76.029
154,434.O6t

5,939.76C
74.247

150,727.64t
s,797.20C

72.46t
147,921.234

5,654.640
70.683

Jan.1,2027
155,61 1.791

5,985.040
74.813

151 ,964.64C
5,844.800

73 060

148,317.4Et
5,704.484

71.306
144,670.331

5,564.24C
69 5s3

Julv 1. 2026
153,123.534

5,889.360
73.617

149,534.702
5,751.36C

71.892
145,945.86S

5,613.28C
70.16€

't42.357.036
5,475.280

68.441

Julv 1.2025 I Jan. 1.2026
148.265.7461

s.zoz.sool
71 2821

150,675.064
5,795.20C

72.44C
144.790.7681

s soa.seol
6e.6111

147,143.618,
5,659.36C

70.742
143,612.171

5,523.52C
69.044

141 .31 5.7891
s.ass.zool

67.s4ol
140,O80.724

5,387.760
67.347

137.840.8111
s.eor.oool

66.2701

Jan- 1- 2O25

145,894.953
5,611.360

70.142
142,475.54C

5,479.84C
68.498

1 39,056.1 27

5,348.32C
66.854

135,636.714
5,216.80C

65.21C

Julv 1.2024
143,562.O70

5,521.600
69.020

140,197.334
5392.244

67.403
136,832.598

5,262.800
65.785

133,467.862
5,133.36C

64.167

Jan.1,2024
Annuml

T::II
141,266.49C

5,433.36C
67.91i

Annuml

T::II
137,955.557

5,306.000
66.325

Annuml

Biweeklyl

Hourtvl

134,644.623
5,178.640

64.733
Annuml

Biweektvl

nourlvl

131 ,333.690
5,051.280

63.141

119o/o + 9o/o

119o/o + 60A

119to + 3o/o

119Vo (115"h +ZYo

+2o/o)

of 1st Class FF

Captain in Training
23 years service

Captain in Training
17 years service

Captain in Training
8 years service

Captain in Training

Julv 1.2027
1 53,1 98.593

5,892.244
73.653

149,492.174
5,749.68C

71.871
145,7E5.758

5,607.12C
70.089

142,O79.34C
5,464.56C

68.307

Julv 1. 2026 I Jan. 1.2O27
150.748.923

5,798.000
72.475

48.338.423t
s.zos.sool

713171

1

147.101.772
5,657.760

70.722

1M.749.591t
s.soz.zaol

6e.5e1l
143,454.620

5,517.524
68.969

141.160.7581
s.qzg.zaol

67.8661
139,807.469

5,377.204
67.215

137,571
5,291

66

.9251

20ol
14ol

Jan. 1.2O26
145,966.468

5,614.080
70.176

142,435.O22
5,478.24C

68.478
136,903.5 /3

5,342.48C
66.78'l

135,372.12t
5,206.64C

65.083

Julv 1. 2025
143,632.441

5,524.32C
69.054

140,157.463
5,390.64C

67 383

136,662.4E4
5,257.040

65.713
133,207.506

5,123.360
64.O42

Julv 1.2O24 I Jan.1.2025
139,075.

5,349.
66.

141 ,335.736
5,436.000

67.950

7551
0401

8631

137,916.323
5,304.480

66.306

135.71 1 .0191

s.zr g.oaol

6s.2461
134,496.91C

5,172.964
64.662

132.346.2831
s ogo z+ol

63.6281
131,O77.491

5,041.44C
63.018

124.981.5471
a soo.aool

62 010l

Jan-'l- 2O24

136,851.912
5,263.52C

65.794

Annuml

T:::J
133,540.979

5,136.16C
64.202

Annuml

T:::ii
130,230.04€

5,008.88C
62.611

Annuml

Biweeklyl

Hourvl

126,919.112
4,881.520

61.019

Annuml

Biweeklyl

nourlvl

115Vo + 9o/o

115o/o + 60/o

115o/o + 3o/o

115%
of 1st Class FF

Safety/Traini ng Officer
23 years service

Safety/Training Off icer
17 years service

Safety/Training Officer
8 years service

Safety/Training Officer

Julu 1.2O27
1 53,1 96.593

5,892.264
70.146

149,492.175
5,749.716

68.449
145,785.75e

5,607.1 68

66.752
142,079.34C

5,464.62C
65.05€

Jan.1,2O27
150,748.92=

5,798.01€
69.024

147 .101.772
5,657.736

67.354
143,454.624

5,517.456
6s.684

139,807.469
5,377.176

64.014

Jan.1.2O26 I Julv 1. 2026
145.966.468t

s.or+.osol
66.8341

148.338.423
5,705.364

67.921
142,435.0221

5,478.3121
65.2181

144,749.591
5,567.268

66.277
't38.903.5751

s.sqz.qacl
63.6011

't41.160.758
5,429.256

64.634
137,571.924

5,291.244
62.991

135.372.1281
s.zoo.osol

61.e841

Julv 1. 2025
143,632.441

5,524.344
65.766

140,157.463
5,390.70C

64.174
136,682.4E4

500.672
62.584

133,207.506
5,123.328

60.992

Jan.1.2025
141,335.736

5,435.976
64.714

137,916.323
5,304.432

63.148
134,496.910

5,172.972
61.583

131,O77.497
5,041.428,

60.017

Jtjlv 1.2024
139,075.755

5,349.03€
63.679

135,711.019
5,219.676

62.139
132,346.283

5,090.232
60.598

128,981.547
4,960.788

59.057

Jan. 1.2O24
Annuml

BiweekVl

uourvl

1 36,851 .912
5,263.524

62.661
Annuml

Biweeklyl

nourvl

133,540.979
5,136.18C

61.148
Annuml

'::::$
130,230.045

5,008.83€
59.62S

Annuml

Biweeklyl

nourtvl

126,919.112
4,881.492

58.1 1 3

115o/o + 9o/o

115% + 6%

115o/o + 3o/o

115%
of 1st Class FF

Shift Training Maintenance
23 years service

Shift Training Maintenance
17 years servic€

Shift Training Maintenance
8 years service

Shift Training Maintenance



SPFFA Schedule A -January 1,2024 to December 31,2027
July 1, 2027

0.01625
Jan.1,2027

0.01625
July 1, 2026

0.01625
Jan. 1,2026

0.01625
July 1,2025

0-01625
Jan.1,2025

0.01625
July 1,2024

0.01525
Jan.1,2024

0.01625Negotiated lncreases

Emergency Vehicle Technician
Julv 1.2026 I Jan.1,2027 | Julv 1,2027

130.394.2591 132.513.1661
s,ors.rsol s,oso.zool

59.7041 60.6751

134,666.505
5,179.440

61.660
126.805.4271 128.866.0151

q azz szd 4.s56.4201
58 0611 ss.oosl

130,960.087
5,036.892

59.963
123.216.5941 125.218.8631

4,73s.1.2| a,ArO.r+ol
56.4181 57.3351

127,253.674
4,894.344

58.266
119 627.7611 121.571.7121

+,oor.o+ol +,ozs.a+ol
57.5131 58.4481

123,547.252
4,751.84Q

59.398

Jan.'1,2026
128,309.234

4,935.000
58.750

124,777.78E
4,799.172

57.1 33
121,246.341

4,663.344
55.516

117,714.494
4,527.52C

56.594

Julv 1.2025
126,257.549

4,856.040
57.810

122,782.571
4,722.396

56.219
119,307.592

4,588.752
54.628

115,832.614
4,455.12C

55.689

Jan- 1. 2O25

124,238.671
4,778.424

56.88e
120,819.258

4,646.880
55.320

I 17,399.845
4,515.420

53.755
1 13,980.432

4,383.840
54.798

Julv'1,2024
122,252.075

4,701.984
55.976

1 18,887.339
4,572.624

54.43e
115,522.603

4,443.18C
52.895

112,157.E67
4,313.760

53.922

Jan.1,2024
Annuml

Biweekryl

uourVl

120,297.245
4,626.804

55.081
Annuml

eiweeklyl

Hourtvl

116,986.312
4,499.464

53.565
Annuml

Biweeklyl

uourtvl

113,675.37e,
4,372.116

52.049
Annum I

eiweextyl

Hourvl

110,364.444
4,244.80C

53.06C

1O9o/o

106%

103o/o

100%
of 1st Class FF

EVT
1st Class

23 vears service
EVT

1st Class
17 vears service

EVT
1st Glass

23 vears service

Emergency Vehicle Technician
1st Class

4

3,801

'3 333 3331 "3:3131331
104,249.

4,009.
47.

3531 105.943.4051

?';l ';'i:ffi|
109,414.541

4,208.232
50.098

07.664.9851
a.rao s+al

4s.2s7l

II

85,1 00.1 98

3,273.O6C
38.965

.510.5071

.or g.oszl

3s e48l

t9,
3,

786.3021 81.082.8301 82.400.4261 83,739.4331
068.688f s,r ra.sa+l 3,16e.2361 3,220.7281
36.5321 37.1261 37.7291 38.3421

3

97,257.37C
3,740.688

44.532
",:;;i,i1il'll8i33?l'3:33??!ll'i:lli 3J3l'i1333331

2,971
77

3,820

Annum

Biweekly

Hourly

Annum

Biweekl!

Hourl!

Annum

Biweekl!

Hourl!

9oo/o

of 1st Class FF

80%
of 1st Class FF

70%
of 1st Class FF

EVT
3rd Class

EVT
Probationer

EVT
2nd Glass



Appendix2- Agreed Upon Criterio for Promotions to Coptoin ond Ploloon Chief

To quolify for promotionol system os o Quolified Coptoin ond Promotion to Coptoin

o NFPA 1021 - Officer Level I Certificotion (including grondfothered to some level by
the OFM)

o NFPA l04l - lnstructor Level I Certificotion (including grondfothered to some level by
the OFM)

o Completion of ony online troining components identified os mondotory for Coptoins
ond Quolified Coptoins

To quolify for promotionol system os o Quolified Plotoon Chief ond Promotion to Plotoon

Chief
. NFPA 1021 - Officer Level ll Certificotion (including grondfothered io some level by

the OFM)

o Completion of ony online troining components identified os mondotory for Plotoon

Chiefs ond Quolified Plotoon Chiefs
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TETTER OF UNDERSTANDING

between

The Corporotion of the City of Sornio

ond

The Sornio Professionol Fire Fighters Associotion

RE: Policy for lhe Alignmenl of Squod Personnel

Proposed squod re-olignment must be completed by October I st of eoch yeor using

ovoiloble informotion to dote, respecting upcoming retirements ond internol tronsfers. This

informotion should toke into occount the projected retirements up to Morch of the following
yeor.

. All squod tronsfers sholl toke ploce during the month of Jonuory the following yeor.

. Consultotion with the Associotion will be required with respect to, ond prior to
proposed squod re-olignment.

. Justificotion for squod re-olignment will be bosed on ihe following criterio:

o) There sholl be o re-olignment if the blocks of vocotion to which firefighters ore
entitled to on o squod ore such thot it leods to insufficient coveroge on thot
squod ond if o re-ossignment of personnel from such squod moy be effected with
onother squod or squods to ovoid such insufficient coveroge ond without cousing
the some insufficient coveroge on the other squod or squods.

b) Distribution of Quolified Officers

c) Wriiten Request for Tronsfer

Request(s) in writing sholl be submitted to the Fire Chief by September lst.
Unoffected Plotoon Chiefs sholl convos their squods by order of seniority within
the clossificotion, in on ottempt to occommodote the request. Tronsfers will be
permitted within identicol ronks when vocotion distribution is not subsiontiolly
offected os defined in section (o). Tronsfers will occur ony time within the yeor
following consultotion. Notwithstonding, in situotions where the Associotion hos

been consulted, tronsfers moy occur for the enhoncement of the deportment
ond when no employees voluntorily ogree to porticipote in this occommodotion
the following guideline moy be utilized.

The employee with the leost seniority within the clossificotion on the three (3)

other squods ond with the equivolent vocotion circumstonce moy be tronsferred
subject to the opprovol of the Chief.

d) After consultotion with the Associotion ond ogreement, which will not be
unreosonobly withheld, deportmentol effectiveness, identified by Administrotion
os requiring ottention, moy worront re-olignment. ln these circumstonces the
October ond Jonuory deodline will not opply.
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e)

-2-

Tronsfers for unforeseen emergencies: e.g. when three (3) employees on the
some squod ore obseni on long term illness or injury (more thon three shift

rototions) or there is o loss of quolified officers/fire fighters; the temporory shift

tronsfer is not bound by the Jonuory tronsfer deodline ond con occur onytime
within the yeor.

For lhe Associolion For the Corporolion

Mott Modere, President , Fire ChiefJ

fre
Kevin R e, Se ry Dovid Stockdole, GM, Corporote Services

A /o,,. Lz / Aot"1 tL 7-'Z b2//m
Dote Dote
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TETTER OF UNDERSTANDING

between

The Corporotion of the City of Sornio

ond

The Sornio Professionol Fire Fighters Associotion

RE: Vqcotion Rescheduling

Vocqlion Scheduling

Vocolion Enlillement (os per Article B:0.l of the Collective Agreement)

l. Upon commencement of employment on employee sholl be ossigned two vocotion
slots within the prime time blocks (summer) ond one vocotion slot in the outer summer
blocks.

2. Employees with two weeks or less vocqtion entitlement will be permitted to fill their
ossigned summer vocotion slots with occrued vocotion ond/or lieu doy vocotion
ollotment.

3. Once ossigned, on employee's slots will not be chonged with the exception of
promotion or tronsfers. When on employee move to o different plotoon os o result of
promotion or tronsfer, thot employee will ossume the ossigned slots thot were
occupied by the employee thot creofed the voconcy.

4. The remoinder of on employee's unused vocotion will then be selected on o seniority
bosis ollowing o moximum of two odditionol weeks, per employee, in the prime time
blocks.

5. When o Plotoon hos enough vocotion occruol to fill oll blocks within the existing
vocotion schedule with four employees (Slots I through 4), o fifth slot will be ollowed
for ony residuol vocotion entitlement.

Christmos Holidqy Blocks;

l. Eoch Plotoon will estoblish o Christmos Holidoy List to govern vocotion ossignment for
the vocotion block thot Christmos folls in. (The Christmos Holidoy Block includes
Christmos Doy ond Christmos night).

2. When o Plotoon is scheduled to work the obove designoted Christmos Holidoy Block,

the Ploioon Chief will ossign the top five (5) employees on their Christmos Holidoy List,

to those slots.

3. Employees moy choose to relinquish their Christmos Holidoy Slot ond select on
olternote slot os per Vocotion Entitlement Bullet #4 obove. (Seniority bosed selection)

4. ln cll coses; employees offered o slot in the Christmos Holidoy Block (occepting or
denying) will revert to the botiom of the Christmos Holidoy List in the subsequent yeor.

5. NOTE; A Plotoon's Christmos Holidoy List will not be used ond therefore remoins stotic
on yeors when their Plotoon is not scheduled to work the Christmos Holidoy Block.
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Rescheduling; (ofter the regulor vocofion schedu/e hos been comp/efed/

l. Employees who hove been off work due to o medicolly documented sickness/injury or
W.S.|.B. just prior to the stort of their vocotion, moy be poid out vocotion dotes not
token due to their obsence upon return of the discretion of the Chief or designote.
Accrued vocotion time under this term will be reviewed in December ond poid out
prior to the end of thot yeor.

lf the Chief does not exercise their right to poy out vocotion os outlined in # I obove, the
following process sholl opply:

Non-prim e vacotion
2. Once oll non prime time vocotion blocks hove five (5) slots filled, with fhe exception of

the lost three blocks in o colendor yeor (which encomposs the Christmos Holidoy), the
employee will be permitted to reschedule their vocotion in the ensuing yeor.

3. Directly ofter returning to duty, employees obsent during non-prime vocotion, due to o
medicolly documented sickness/injury or WSIB, should be reossigned to the first

ovoiloble non-prime vccotion block occupied by less thon five employees.

Allotted prime lime vocolion

4. Directly ofter returning to duty, employees obsent during ollotted prime time vocotion,
due to o medicolly documented sickness/injury or WSIB, should olso be reossigned the
first ovoiloble vocotion slot in the prime time summer vocotion blocks.

For lhe Associqlion For the Corporolion

Mott Modere, President Jeff ber, re Chief

Kevin Ringrose, Se Dovid Stockdole, GM, Corporote Services

lLt,* z z ,4pp,. &, ZJ'Ly'
Dote Dote

Sornio Profession ol Fiefighter' s 2024-2027 Collective Agreemenf Poge 37



TETTER OF UNDERSTANDING

between

The Corporotion of the City of Sornio

ond

The Sornio Professionol Fire Fighters Associotion

RE: Return to Work/Wellness Commitlee

The porties ogree to estoblishing o Return to Work & Wellness Committee comprised of
representotives from the Associotion ond Monogement. The committee will explore Heolth,

Wellness ond Productivity progroms ond initiotives, olong with reviewing employees requiring
occommodotion from medicol leoves. Eoch poriy will be represented on the Committee by
three (3) members ond either porty moy invite one or more persons to provide expertise ond
odvice on specific items. Meetings sholl be held once every three (3) months or os required.
Notificotion of ogendo items sholl be provided of leost five (5) doys in odvonce of the
meeting. And, the Employer will mointoin ond circulote Minutes from eoch meeting

For lhe Associolion For lhe Corporotion

Mott Modere. President

Kevin Ri ngrose,

tt- 2
Dote

J We er, Fire Chief

Dovid Stockdole, GM, Corporote Services

./JPB,, ? , "azlDote
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LETTER OF UNDERSTANDING

between

The Corporotion of the City of Sornio

ond

The Sornio Professioncl Fire Fighiers Associotion

RE: Job Descriplion Commitlee

ln occordonce with the omendments introducing Senior Coptoins to the Collective
Agreement, the porties hereby ogree to estoblish o joint committee tosked with consulting
ond drofting comprehensive job descriptions for vorious positions within Sornio Fire Services.

Purpose: The committee's primory purpose is to develop occurote, foir, ond consistent job
descriptions, initiolly focusing on Senior Coptoins ond subsequently oddressing oiher positions

within Sornicr Fire Services.

Committee Composilion: The committee sholl consist of representotives from both The

Corporotion of the City of Sornio ond The Sornio Professionol Fire Fighters Associotion. The

specific number of representotives from eoch porty ond the selection process will be
determined colloborotively.

Consullqtion Process: The committee will engoge in o consultotive process thot includes
seeking input from relevont stokeholders, including employees holding the positions for which
job descriptions ore being drofted. Opportunities for feedbock will be provided to ensure o
ihorough ond inclusive process.

Chief's Review: Upon completion, the drofted job descriptions will be presented to the Chief
for finol review ond opprovol. The Chief's role in the review process will be to ensure
olignment with orgonizotionol needs ond objectives.

Timeline: The working committee will be estoblished promptly following the rotificotion of the
Agreement, with the gool of completing the job descriptions for Senior Coptoins by the end
of 2024. Specific milestones, such os the committee formotion dote ond initiol droft
presentotion dote, will be determined ond communicoted promptly.

For lhe Associqlion For lhe Corporolion

Mott dere, President , Fire ChiefJ

-'+\
,tr#L

Ringrose, Se

tt-

Dovid Stockdole, GM, Corporote Services

/P/-,, zz, l*7y'.
DoteDote
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